Sent: Wed 2/5/2025 3:24:48 PM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: RE: Fork in the Road Reminder
Resign

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week.
Going forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal
workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be
updated to reward and promote those that exceed expectations and address in a fair and
open way those who do not meet the high standards which the taxpayers of this country
have a right to demand.
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3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal
agencies are likely to be downsized through restructurings, realignments, and reductions in
force. These actions are likely to include the use of furloughs and the reclassification to at-
will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees
who are reliable, loyal, trustworthy, and who strive for excellence in their daily work.
Employees will be subject to enhanced standards of suitability and conduct as we move
forward. Employees who engage in unlawful behavior or other misconduct will be prioritized
for appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.
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Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
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employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Sent: Wed 2/5/2025 3:28:15 PM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: RE: Fork in the Road Reminder
resign

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal agencies
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are likely to be downsized through restructurings, realignments, and reductions in force. These
actions are likely to include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees who
are reliable, loyal, trustworthy, and who strive for excellence in their daily work. Employees will
be subject to enhanced standards of suitability and conduct as we move forward. Employees
who engage in unlawful behavior or other misconduct will be prioritized for appropriate
investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.
Deferred resignation is available to all full-time federal employees except for military personnel of the

armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
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employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

I am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

I understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
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Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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From: () (6) .

Sent: Wed 2/5/2025 3:28:59 PM (UTC-05:00)
To: HR10[HR10@opm.gov]
Subject: RE: Fork in the Road Reminder

Resign and then retire effective_

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal agencies
are likely to be downsized through restructurings, realignments, and reductions in force. These
actions are likely to include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.
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4) Enhanced standards of conduct: The federal workforce should be comprised of employees who
are reliable, loyal, trustworthy, and who strive for excellence in their daily work. Employees will
be subject to enhanced standards of suitability and conduct as we move forward. Employees
who engage in unlawful behavior or other misconduct will be prioritized for appropriate
investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.
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DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
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there is no penalty for nonresponse.
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Sent: Wed 2/5/2025 3:34:48 PM (UTC-05:00)
To: HR10[HR10@opm.gov]
Subject: Re: Fork in the Road Reminder

Resign to retire.

!!lce o| !uman !apl!a| !ata Management & Modernization

U.S. Office of Personnel Management
Office of the Chief Information Officer

C.
opm.gov
.S, Office of
Personnel Management

Follow us on LinkedIn | Twitter | YouTube

0

“You were Born to Be Great!! Go be Great today!”

From: HR <hr@opm.gov>
Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your
government email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives
concerning the federal workforce. Among those directives, the President required that employees
return to in-person work, restored accountability for employees who have policy-making
authority, restored accountability for senior career executives, and reformed the federal hiring
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process to focus on merit. As a result of the above orders, the reform of the federal workforce
will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been
working remotely since Covid will be required to return to their physical offices five
days a week. Going forward, we also expect our physical offices to undergo
meaningful consolidation and divestitures, potentially resulting in physical office
relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best
America has to offer. We will insist on excellence at every level — our performance
standards will be updated to reward and promote those that exceed expectations and
address in a fair and open way those who do not meet the high standards which the
taxpayers of this country have a right to demand.

3) More streamlined and flexible workforce: While a few agencies and even branches
of the military are likely to see increases in the size of their workforce, the majority of
federal agencies are likely to be downsized through restructurings, realignments, and
reductions in force. These actions are likely to include the use of furloughs and the
reclassification to at-will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of
employees who are reliable, loyal, trustworthy, and who strive for excellence in their
daily work. Employees will be subject to enhanced standards of suitability and
conduct as we move forward. Employees who engage in unlawful behavior or other
misconduct will be prioritized for appropriate investigation and discipline, including
termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent
with your agency's policies, and to the extent permitted under relevant collective-bargaining
agreements.

If you choose to remain in your current position, we thank you for your renewed focus on
serving the American people to the best of your abilities and look forward to working together as
part of an improved federal workforce. At this time, we cannot give you full assurance regarding
the certainty of your position or agency but should your position be eliminated you will be
treated with dignity and will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for

your service to your country and you will be provided with a dignified, fair departure from the
federal government utilizing a deferred resignation program. This program begins effective
January 28 and is available to all federal employees until February 6. If you resign under this
program, you will retain all pay and benefits regardless of your daily workload and will be
exempted from all applicable in-person work requirements until September 30, 2025 (or earlier if
you choose to accelerate your resignation for any reason). The details of this separation plan can
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be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply
from an account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS
FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel
of the armed forces, employees of the U.S. Postal Service, those in positions related to
immigration enforcement and national security, and those in any other positions specifically
excluded by your employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my
employing agency, effective September 30, 2025. | understand that | have the right
to accelerate, but not extend, my resignation date if | wish to take advantage of the
deferred resignation program. | also understand that if | am (or become) eligible for
early or normal retirement before my resignation date, that | retain the right to elect
early or normal retirement (once eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to
Office” requirements pursuant to recent directives and that | will maintain my current
compensation and retain all existing benefits (including but not limited to retirement
accruals) until my final resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. |
understand my employing agency will likely make adjustments in response to my
resignation including moving, eliminating, consolidating, reassigning my position and
tasks, reducing my official duties, and/or placing me on paid administrative leave
until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my
employing agency. Accordingly, | will assist my employing agency with completing
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reasonable and customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby
consent to OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email
acknowledging receipt of your email. Any replies to this email shall be for the
exclusive use of accepting the deferred resignation letter. Any other replies to this
email will not be reviewed, forwarded, or retained other than as required by
applicable federal records laws.

Once your resignation is validly sent and received, the human resources department
of your employing agency will contact you to complete additional documentation, if
any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§
301, 1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your
response to assist in federal workforce reorganization efforts in conjunction with
employing agencies. See 88 Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine
uses). Response to this email is voluntary. Although you must respond to take
advantage of the deferred resignation offer, there is no penalty for nonresponse.
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Sent: Wed 2/5/2025 3:36:32 PM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: RE: Fork in the Road Reminder
Resign

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at
11:59pmET on Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your
government email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of
directives concerning the federal workforce. Among those directives, the President
required that employees return to in-person work, restored accountability for
employees who have policy-making authority, restored accountability for senior career
executives, and reformed the federal hiring process to focus on merit. As a result of
the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been
working remotely since Covid will be required to return to their physical offices
five days a week. Going forward, we also expect our physical offices to undergo
meaningful consolidation and divestitures, potentially resulting in physical office
relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best
America has to offer. We will insist on excellence at every level — our
performance standards will be updated to reward and promote those that
exceed expectations and address in a fair and open way those who do not meet
the high standards which the taxpayers of this country have a right to demand.
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3) More streamlined and flexible workforce: While a few agencies and even
branches of the military are likely to see increases in the size of their workforce,
the maijority of federal agencies are likely to be downsized through
restructurings, realignments, and reductions in force. These actions are likely to
include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised
of employees who are reliable, loyal, trustworthy, and who strive for excellence
in their daily work. Employees will be subject to enhanced standards of
suitability and conduct as we move forward. Employees who engage in unlawful
behavior or other misconduct will be prioritized for appropriate investigation and
discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law,
consistent with your agency's policies, and to the extent permitted under relevant
collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus
on serving the American people to the best of your abilities and look forward to
working together as part of an improved federal workforce. At this time, we cannot
give you full assurance regarding the certainty of your position or agency but should
your position be eliminated you will be treated with dignity and will be afforded the
protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank
you for your service to your country and you will be provided with a dignified, fair
departure from the federal government utilizing a deferred resignation program. This
program begins effective January 28 and is available to all federal employees until
February 6. If you resign under this program, you will retain all pay and benefits
regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate
your resignation for any reason). The details of this separation plan can be found
below.

Whichever path you choose, we thank you for your service to The United States of
America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A
reply from an account other than your government account will not be accepted.
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2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS
FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military
personnel of the armed forces, employees of the U.S. Postal Service, those in
positions related to immigration enforcement and national security, and those in any
other positions specifically excluded by your employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my
employing agency, effective September 30, 2025. | understand that | have the right to
accelerate, but not extend, my resignation date if | wish to take advantage of the
deferred resignation program. | also understand that if | am (or become) eligible for
early or normal retirement before my resignation date, that | retain the right to elect
early or normal retirement (once eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to
Office” requirements pursuant to recent directives and that | will maintain my current
compensation and retain all existing benefits (including but not limited to retirement
accruals) until my final resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. |
understand my employing agency will likely make adjustments in response to my
resignation including moving, eliminating, consolidating, reassigning my position and
tasks, reducing my official duties, and/or placing me on paid administrative leave until
my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my
employing agency. Accordingly, | will assist my employing agency with completing
reasonable and customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby
consent to OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email
acknowledging receipt of your email. Any replies to this email shall be for the
exclusive use of accepting the deferred resignation letter. Any other replies to this
email will not be reviewed, forwarded, or retained other than as required by
applicable federal records laws.

Once your resignation is validly sent and received, the human resources department
of your employing agency will contact you to complete additional documentation, if
any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§
301, 1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your
response to assist in federal workforce reorganization efforts in conjunction with
employing agencies. See 88 Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine
uses). Response to this email is voluntary. Although you must respond to take
advantage of the deferred resignation offer, there is no penalty for nonresponse.
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From: () (6) T T

Sent: Wed 2/5/2025 4:17:40 PM (UTC-05:00)
To: HR10[HR10@opm.gov]
Subject: Resign

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week.
Going forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal
workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be
updated to reward and promote those that exceed expectations and address in a fair and
open way those who do not meet the high standards which the taxpayers of this country
have a right to demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal
agencies are likely to be downsized through restructurings, realignments, and reductions in
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force. These actions are likely to include the use of furloughs and the reclassification to at-
will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees
who are reliable, loyal, trustworthy, and who strive for excellence in their daily work.
Employees will be subject to enhanced standards of suitability and conduct as we move
forward. Employees who engage in unlawful behavior or other misconduct will be prioritized
for appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
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enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.
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OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Sent: Wed 2/5/2025 4:18:29 PM (UTC-05:00)
To: HR10[HR10@opm.gov]
Subject: RE: Fork in the Road Reminder

Resign and Retire by accepting the Voluntary Early Retirement Authorization (VERA) offer.
| currently meet the requirements for VERA and request a retirement date of .

Thark you NI

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 4:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal
workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
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demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal
agencies are likely to be downsized through restructurings, realignments, and reductions in
force. These actions are likely to include the use of furloughs and the reclassification to at-will
status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees
who are reliable, loyal, trustworthy, and who strive for excellence in their daily work.
Employees will be subject to enhanced standards of suitability and conduct as we move
forward. Employees who engage in unlawful behavior or other misconduct will be prioritized
for appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.
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THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
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employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Sent: Wed 2/5/2025 4:23:51 PM (UTC-05:00)
To: HR10[HR10@opm.gov]
Subject: RE: Fork in the Road Reminder

Resign & retire

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 4:14 PM
Subject: Fork in the Road Reminder

Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week.
Going forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal
workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be
updated to reward and promote those that exceed expectations and address in a fair and
open way those who do not meet the high standards which the taxpayers of this country
have a right to demand.
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3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal
agencies are likely to be downsized through restructurings, realignments, and reductions in
force. These actions are likely to include the use of furloughs and the reclassification to at-
will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees
who are reliable, loyal, trustworthy, and who strive for excellence in their daily work.
Employees will be subject to enhanced standards of suitability and conduct as we move
forward. Employees who engage in unlawful behavior or other misconduct will be prioritized
for appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.
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Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
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employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Sent: Wed 2/5/2025 4:25:14 PM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: Re: Fork in the Road Reminder
Resign

From: HR <hr@opm.gov>
Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your
government email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives
concerning the federal workforce. Among those directives, the President required that employees
return to in-person work, restored accountability for employees who have policy-making
authority, restored accountability for senior career executives, and reformed the federal hiring
process to focus on merit. As a result of the above orders, the reform of the federal workforce
will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been
working remotely since Covid will be required to return to their physical offices five
days a week. Going forward, we also expect our physical offices to undergo meaningful
consolidation and divestitures, potentially resulting in physical office relocations for a
number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best America
has to offer. We will insist on excellence at every level — our performance standards
will be updated to reward and promote those that exceed expectations and address in a
fair and open way those who do not meet the high standards which the taxpayers of this
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country have a right to demand.

3) More streamlined and flexible workforce: While a few agencies and even branches
of the military are likely to see increases in the size of their workforce, the majority of
federal agencies are likely to be downsized through restructurings, realignments, and
reductions in force. These actions are likely to include the use of furloughs and the
reclassification to at-will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of
employees who are reliable, loyal, trustworthy, and who strive for excellence in their
daily work. Employees will be subject to enhanced standards of suitability and conduct
as we move forward. Employees who engage in unlawful behavior or other misconduct
will be prioritized for appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent
with your agency's policies, and to the extent permitted under relevant collective-bargaining
agreements.

If you choose to remain in your current position, we thank you for your renewed focus on
serving the American people to the best of your abilities and look forward to working together as
part of an improved federal workforce. At this time, we cannot give you full assurance regarding
the certainty of your position or agency but should your position be eliminated you will be
treated with dignity and will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for

your service to your country and you will be provided with a dignified, fair departure from the
federal government utilizing a deferred resignation program. This program begins effective
January 28 and is available to all federal employees until February 6. If you resign under this
program, you will retain all pay and benefits regardless of your daily workload and will be
exempted from all applicable in-person work requirements until September 30, 2025 (or earlier if
you choose to accelerate your resignation for any reason). The details of this separation plan can
be found below.

Whichever path you choose, we thank you for your service to The United States of America.

sk ok s sk sk sk sk sk sk s sk sk sk sk sk sk s sk sk sk sk sk sk s sk sk sk sk sk sk s sk sk sk sk sk sk s ke sk sk sk sk sk s sk sk sk sk sk sk s sk sk sk sk sk sk sk s sk sk sk skok skok

Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply
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from an account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS
FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel
of the armed forces, employees of the U.S. Postal Service, those in positions related to
immigration enforcement and national security, and those in any other positions specifically
excluded by your employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my
employing agency, effective September 30, 2025. | understand that | have the right
to accelerate, but not extend, my resignation date if | wish to take advantage of the
deferred resignation program. | also understand that if | am (or become) eligible for
early or normal retirement before my resignation date, that | retain the right to elect
early or normal retirement (once eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to
Office” requirements pursuant to recent directives and that | will maintain my current
compensation and retain all existing benefits (including but not limited to retirement
accruals) until my final resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. |
understand my employing agency will likely make adjustments in response to my
resignation including moving, eliminating, consolidating, reassigning my position
and tasks, reducing my official duties, and/or placing me on paid administrative
leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my
employing agency. Accordingly, | will assist my employing agency with completing
reasonable and customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby
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consent to OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email
acknowledging receipt of your email. Any replies to this email shall be for the
exclusive use of accepting the deferred resignation letter. Any other replies to this
email will not be reviewed, forwarded, or retained other than as required by
applicable federal records laws.

Once your resignation is validly sent and received, the human resources
department of your employing agency will contact you to complete additional
documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§
301, 1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your
response to assist in federal workforce reorganization efforts in conjunction with
employing agencies. See 88 Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine
uses). Response to this email is voluntary. Although you must respond to take
advantage of the deferred resignation offer, there is no penalty for nonresponse.
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From: () (6) .

Sent: Tue 2/4/2025 9:42:59 AM (UTC-05:00)

To: HR10[HR10@opm.gov]

ce () (6~ e
Subject: RE: Fork in the Road

Resign and retire.......... _

From: HR <hr@opm.gov>

Sent: Tuesday, January 28, 2025 6:59 PM
Subject: Fork in the Road

Importance: High

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal agencies
are likely to be downsized through restructurings, realignments, and reductions in force. These
actions are likely to include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees who
are reliable, loyal, trustworthy, and who strive for excellence in their daily work. Employees will
be subject to enhanced standards of suitability and conduct as we move forward. Employees
who engage in unlawful behavior or other misconduct will be prioritized for appropriate
investigation and discipline, including termination.
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Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.
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Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

I am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

I understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Sent: Tue 2/4/2025 3:30:10 PM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: RE: Fork in the Road
Resign

From: HR <hr@opm.gov>

Sent: Tuesday, January 28, 2025 6:33 PM
Subject: Fork in the Road

Importance: High

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal agencies
are likely to be downsized through restructurings, realighments, and reductions in force. These
actions are likely to include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees who
are reliable, loyal, trustworthy, and who strive for excellence in their daily work. Employees will
be subject to enhanced standards of suitability and conduct as we move forward. Employees
who engage in unlawful behavior or other misconduct will be prioritized for appropriate
investigation and discipline, including termination.
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Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
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eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Sent: Tue 2/4/2025 5:25:00 PM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: QUESTION RE: Fork in the Road Reminder
Attachment: Time-Sensitive: Announcement of Voluntary Early Retirement Authority,
Additional Information on Deferred Resignation Program, and OPM’s Path
Forward
Hello,

| do not understand the effective date of VERA due to the language in the email Chuck Ezell
just sent. The email says “Effective Date of VERA:

Those who apply for retirement through VERA must do so during the early out period from
February 6, 2025, to September 30, 2025.”.

Why is there a range of dates (i.e., Feb 6 — Sep 30) if we have to apply by Feb 6th? Isn’t the
effective date of VERA Sep 30, 2025 if an employee is eligible any time before Sep 30?7

For example, if an employee is eligible for VERA on March 153, is their retirement date Sep
30"? Or do you plan to make their retirement date on their eligible date of March 1572

Until the Director’'s email, | thought it was Sep 30" for all employees with VERA eligibility
dates prior to Sep 30", but now it doesn’t read like that.

| appreciate answers to my questions above.
Thanks,

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder

Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
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the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal agencies
are likely to be downsized through restructurings, realignments, and reductions in force. These
actions are likely to include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees who
are reliable, loyal, trustworthy, and who strive for excellence in their daily work. Employees will
be subject to enhanced standards of suitability and conduct as we move forward. Employees
who engage in unlawful behavior or other misconduct will be prioritized for appropriate
investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

3294 of 5898



Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

I am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.
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I understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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From: 0P Acting Director NI

Sent: Tue 2/4/2025 4:55:55 PM (UTC-05:00)

Subject: Time-Sensitive: Announcement of Voluntary Early Retirement Authority,
Additional Information on Deferred Resignation Program, and OPM’s Path
Forward

Attachment: Deferred Resignation Agreement - OPM.pdf

OPM Colleagues,

| am writing to follow up to my email from Friday, January 31, 2025, regarding the Deferred
Resignation Program, Voluntary Early Retirement Authority, and future restructuring plans.

Voluntary Early Retirement Authority

OPM has been given approval for VVoluntary Early Retirement Authority (VERA). This is an
opportunity for employees who meet VERA eligibility criteria and have opted into the Deferred
Resignation Program (DRP) by the February 6, 2025, deadline, to retire early. The VERA will
be available from February 6, 2025, to December 31, 2025. There are no restrictions on
positions for OPM's VERA, and all eligible employees are welcome to apply.

VERA is designed to allow agencies undergoing significant change such as restructuring,
downsizing, transfer of function, or reorganization to temporarily reduce the age and service
requirements, thereby making more employees eligible for retirement. It's important to note
that VERA is not necessary for employees who are already eligible for a voluntary immediate
retirement.

VERA Eligibility Requirements:
To qualify for VERA, employees must:

1. Be at least 50 years old with at least 20 years of creditable service or be of any age
with at least 25 years of creditable service.

2. Be serving in a position covered by the agency's VERA plan.

3. Separate by the end of the DRP/early-out period (in most cases, by September 30,
2025).

Effective Date of VERA:

Those who apply for retirement through VERA must do so during the early out period from
February 6, 2025, to September 30, 2025. However, if your VERA retirement eligibility date
falls after September 30, 2025, but is within the 2025 calendar year, the agency may extend
your deferred resignation period to the date of your VERA retirement eligibility.

To request the DRP and VERA, follow the instructions in the email for the DRP and indicate
your decision to separate by the current deadline to respond of February 6, 2025. State that
you meet the requirements for VERA and note the date you will be eligible for VERA. OPM, in
its government-wide capacity, will notify OPM's Office of the Chief Human Capital Officer
(OCHCO) of your acceptance of the DRP and a staff member from the OCHCO Workforce
Benefits & Flexibilities (WB&F) Division will contact you to begin the retirement application
procedures.
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The WB&F Division may be reached at OPMBenefits@opm.gov. For immediate support, you
can:

1. Visit the Decision-Making Resources SharePoint page for information on post-separation
benefits and FAQs about deferred resignation and recorded retirement seminars.

2. Attend the WB&F Division’s webinar on TSP distributions on February 6th, 1pm —
2:30pm (EST) to learn about TSP post service distribution options.

3. Use the Government Retirement Benefits platform for the retirement calculator and to
review your current benefits and total compensation.

4. Submit a request for an annuity estimate for retirement dates within the VERA period of
February 6, 2025 — December 31, 2025.

Deferred Resignation Program

On January 31, 2025, | provided information regarding the January 28, 2025, government-
wide email presenting a deferred resignation program to federal employees. On behalf of
OPM, | am reminding you that the offer is valid, lawful, and will be honored by OPM.

Many of you have had questions about the Deferred Resignation Offer- specifically, whether
OPM would sign a binding contract that embodies all the terms of the offer.

We are pleased to inform you that, attached, we have a form agreement that employees who
are eligible for the Deferred Resignation Program can use to memorialize their agreement
with OPM. Among other things, this agreement will provide binding assurance to employees
who accept the Deferred Resignation Offer that they will not be subject to any future RIFs, not
be expected to work, and that their pay will be protected even if there is a lapse in
appropriations once any lapse in appropriation ends.

As a reminder, the deferred resignation offer -- which allows eligible employees to keep their
government pay and benefits through September 30, 2025, without any expectation of
performing work—expires on February 6, 2025. While we of course value your government
service, we want to make sure that you have all the answers you need so you can
appropriately consider the Deferred Resignation Offer. We are happy to offer any guidance
you need on the Deferred Resignation Offer and answer any questions you may have.

As a reminder, Federal employees have until February 6, 2025, to express interest in the
deferred resignation program. If you would like to opt in, please follow the instructions outlined
here. Once you opt in, the Office of the Chief Human Capital Officer will follow up with you the
week of February 10, to execute the attached agreement.

Path Forward

As explained in the January 28, 2025, “Fork in the Road” email, the reformed federal
workforce will be built around Four Pillars: Return to Office, Performance Culture, More
Streamlined and Flexible Workforce, and Enhanced Standards of Conduct.

As an Agency, we are in the process of reviewing OPM's programs and required
responsibilities. OPM leadership is thoughtfully and carefully reviewing all programs to
determine ways to best set up OPM for success through restructurings, realignments, and
reduction in force. The There will be additional information coming regarding these next
steps in the days to come. However, | wanted to be as transparent as possible with you as
you make important decisions.
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| want to again thank you for your service to OPM and to our country.
Chuck Ezell
Acting Director

U.S. Office of Personnel Management

Attachment: Deferred Resignation Agreement
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Deferred Resignation Agreement

This agreement is between the U.S. Office of Personnel Management and the Employee
identified below.

WHEREAS, on or about January 28, 2025, OPM circulated a memorandum to all OPM
employees (Fork in the Road Memo) offering them a voluntary deferred resignation option. The
offer allows those employees who accept the offer by February 6, 2025 to retain all pay and
benefits and exempts them from all applicable in-person work requirements until September 30,
2025, or earlier if they choose to accelerate the resignation date for any reason (Deferred
Resignation Program); and

WHEREAS, OPM has received Employee’s voluntary request to be included in the
Deferred Resignation Program; and

WHEREAS, OPM accepts Employee’s request to be included in the Deferred
Resignation Program; and

WHEREAS, the parties wish to express the terms and conditions of the agreement
between the parties concerning Employee’s participation in the Deferred Resignation Program.

WHEREFORE, the parties hereto agree as follows:
1. Employee is accepted into the Deferred Resignation Program.

2. Employee agrees to continue working through February 28, 2025, in an effort to ensure a
smooth transition of Employee’s duties, responsibilities and work assignments to other staff.
Employee is exempt from all in-person work requirements. Employee agrees to turn in all
OPM equipment and property on or before February 28, 2025, as directed by Employee’s
supervisor.

3. Employee shall be placed on paid administrative leave no later than March 1, 2025.
Employee shall remain on paid administrative leave up through and including September 30,
2025, or such earlier date on which Employee may choose to resign or otherwise separate
from federal service (deferred resignation period). During the deferred resignation period,
OPM shall continue to pay Employee’s current salary and Employee shall continue to retain
and receive all benefits of Employee’s federal employment, including but not limited to TSP
contributions, health, dental, vision and/or any other similar benefits, with OPM making the
government’s contribution. Employee will continue to accrue annual and sick leave during
the deferred resignation period. Employee will receive retirement service credit during the
deferred resignation period, consistent with the retirement provisions applicable to the
Employee. If Employee becomes eligible for a within-grade increase during the deferred
resignation period, OPM shall process the within-grade increase and Employee shall receive
the associated salary increase.
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10.

11

Employee shall not be expected to work during the deferred resignation period except in rare
circumstances as determined by OPM.

Employee agrees that Employee’s effective resignation date from OPM, and separation from
federal service, shall be September 30, 2025. Employee, however, may resign from the
federal service on any date prior to September 30, 2025. OPM shall not take steps to terminate
Employee’s employment with the federal service prior to September 30, 2025, except where
Employee is convicted of a felony crime that would render Employee ineligible for Federal
employment.

Employee will receive a lump sum payment of accrued annual leave in accordance with 5
CFR part 550 upon separation from service.

Nothing in this agreement prevents Employee from retiring from federal service at any time if
Employee is eligible to do so under the applicable provisions of CSRS or FERS. If Employee
is eligible and elects to retire before September 30, 2025, Employee’s retirement election
shall override any benefits that would be available to Employee under this agreement after the
effective date of Employee’s separation. Employee understands that Employee is responsible
for submitting a CSRS or FERS application.

Nothing in this agreement prevents Employee from retiring from federal service on or before
December 31, 2025, if Employee is eligible to do so under the Voluntary Early Retirement
Authority (VERA). If Employee is eligible and elects to retire under VERA, Employee’s
retirement election shall override any benefits that would be available to Employee under this
agreement after the effective date of Employee’s separation. Employee understands that
Employee is responsible for submitting a VERA application.

Employee may accept non-federal employment during the deferred resignation period
provided it does not violate the Standards of Ethical Conduct for Employees of the Executive
Branch at 5 CFR part 2635, or the supplemental Standards of Ethical Conduct for Employees
of the Office of Personnel Management at 5 CFR part 4501.

By signing this agreement, the parties acknowledge that they have entered the agreement
knowingly, voluntarily, and free from improper influence, coercion, or duress. Employee
understands that, except as provided in paragraph 14 applicable to Employees 40 years of age
or older, this agreement cannot be rescinded, except in the sole discretion of the Agency
Head, which shall not be subject to review at the Merit Systems Protection Board (MSPB),
Equal Employment Opportunity Commission (EEOC) or any other forum, and waives all
rights to challenge the resignation before the MSPB, EEOC, or any other forum.

. Employee acknowledges that OPM, in conjunction with other federal departments, agencies

and units, will immediately rely on the terms of this agreement in consolidating and
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12.

13

14.

reassigning roles and otherwise taking steps to reform the agency workforce. Consequently,
Employee understands that this agreement is final and Employee’s decision to resign
effective September 30, 2025, unless Employee resigns or retires earlier as set forth above, is
final. OPM shall comply with all terms of this agreement even if Employee’s position is
eliminated or reassigned prior to September 30, 2025. Employee shall not be subject to
furlough, termination, reduction in force or layoff as a result of an OPM or federal
government reorganization or reduction in force. Employee agrees to cooperate with steps
taken by OPM (such as reassignment to a different component) to exempt Employee from
any reduction in force.

If there is a lapse in appropriations during the term of this agreement that requires Employee
to be placed on furlough status, Employee shall be placed on furlough status during the lapse.
Once the lapse is over, Employee shall be taken off furlough and shall receive back pay
consistent with the Government Employee Fair Treatment Act of 2019.

. Employee forever waives, and will not pursue through any judicial, administrative, or other

process, any action against OPM that is based on, arising from, or related to Employee’s
employment at OPM or the deferred resignation offer, including any and all claims that were
or could have been brought concerning said matters. This waiver includes all claims
Employee may have under the Age Discrimination in Employment Act. Employee
unconditionally releases OPM and its present and former employees, officers, agents,
representatives, and all persons acting by, through, or in concert with any of those
individuals, either in their official or individual capacities, from any and all liability based
on, arising from, or relating to the matters that Employee may have against them, including
any and all claims that were or could have been brought. Consistent with applicable law,
Employee similarly waives any claim that could be brought on Employee’s behalf by another
entity, including Employee’s labor union.

If 40 years of age or older, Employee understands that they are entitled to rights and benefits
under the Age Discrimination in Employment Act and Older Workers Benefit Protection Act
(OWBPA). The parties acknowledge that the Employee has preserved and/or executed the
following rights and responsibilities:

a. The Employee has reviewed the entire agreement and understands its provisions;

b. The Employee has not waived any age discrimination rights or claims that may arise
after the date this agreement is signed;

c. The Employee is advised to consult with an attorney prior to executing this
Agreement;

d. Federal law provides that the Employee may have 21 days from receipt of this
Agreement to review and consider this Agreement before signing it;

e. Federal law further provides that the Employee may revoke this Agreement within
seven days after signing and delivering the Agreement to the Agency; the Agreement
is not effective and enforceable until this seven-day revocation period has passed; and
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f. Having been informed of these rights and after an opportunity to consult with an
attorney, the Employee hereby waives these rights.

15. OPM agrees to waive any debt owed by Employee to OPM pursuant to a recruitment
incentive, student loan repayment, or other service agreement. OPM also agrees to waive
any remaining service requirements from taking paid parental leave.

16. Should Employee become subject to military orders during the deferred resignation period,
then any laws, rules, or other guidance applicable to the Employee as a servicemember that
are inconsistent with provisions of this agreement shall supersede the inconsistent terms of
this agreement.

17. In case any provision of this agreement shall be invalid, illegal, or unenforceable, the

validity, legality and enforceability of the remaining provisions shall not in any way be
affected or impaired thereby.

ON BEHALF OF OPM:

CHARLES EZELL
ACTING DIRECTOR
U.S. OFFICE OF PERSONNEL MANAGEMENT

EMPLOYEE NAME
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Sent: Tue 2/4/2025 5:32:33 PM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: Re: Fork in the Road Reminder
Resign.

Get Qutlook for 10S

From: HR <hr@opm.gov>
Sent: Tuesday, February 4, 2025 5:14:17 PM
Subject: Fork in the Road Reminder

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your
government email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives
concerning the federal workforce. Among those directives, the President required that employees
return to in-person work, restored accountability for employees who have policy-making
authority, restored accountability for senior career executives, and reformed the federal hiring
process to focus on merit. As a result of the above orders, the reform of the federal workforce
will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been
working remotely since Covid will be required to return to their physical offices five
days a week. Going forward, we also expect our physical offices to undergo
meaningful consolidation and divestitures, potentially resulting in physical office
relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best
America has to offer. We will insist on excellence at every level — our performance
standards will be updated to reward and promote those that exceed expectations and
address 1n a fair and open way those who do not meet the high standards which the
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taxpayers of this country have a right to demand.

3) More streamlined and flexible workforce: While a few agencies and even branches
of the military are likely to see increases in the size of their workforce, the majority of
federal agencies are likely to be downsized through restructurings, realignments, and
reductions in force. These actions are likely to include the use of furloughs and the
reclassification to at-will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of
employees who are reliable, loyal, trustworthy, and who strive for excellence in their
daily work. Employees will be subject to enhanced standards of suitability and
conduct as we move forward. Employees who engage in unlawful behavior or other
misconduct will be prioritized for appropriate investigation and discipline, including
termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent
with your agency's policies, and to the extent permitted under relevant collective-bargaining
agreements.

If you choose to remain in your current position, we thank you for your renewed focus on
serving the American people to the best of your abilities and look forward to working together as
part of an improved federal workforce. At this time, we cannot give you full assurance regarding
the certainty of your position or agency but should your position be eliminated you will be
treated with dignity and will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for

your service to your country and you will be provided with a dignified, fair departure from the
federal government utilizing a deferred resignation program. This program begins effective
January 28 and is available to all federal employees until February 6. If you resign under this
program, you will retain all pay and benefits regardless of your daily workload and will be
exempted from all applicable in-person work requirements until September 30, 2025 (or earlier if
you choose to accelerate your resignation for any reason). The details of this separation plan can
be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply
from an account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.
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THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS
FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel
of the armed forces, employees of the U.S. Postal Service, those in positions related to
immigration enforcement and national security, and those in any other positions specifically
excluded by your employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my
employing agency, effective September 30, 2025. | understand that | have the right
to accelerate, but not extend, my resignation date if | wish to take advantage of the
deferred resignation program. | also understand that if | am (or become) eligible for
early or normal retirement before my resignation date, that | retain the right to elect
early or normal retirement (once eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to
Office” requirements pursuant to recent directives and that | will maintain my current
compensation and retain all existing benefits (including but not limited to retirement
accruals) until my final resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. |
understand my employing agency will likely make adjustments in response to my
resignation including moving, eliminating, consolidating, reassigning my position and
tasks, reducing my official duties, and/or placing me on paid administrative leave
until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my
employing agency. Accordingly, | will assist my employing agency with completing
reasonable and customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby
consent to OPM receiving, reviewing, and forwarding my acceptance.

hhhkhkhhhhhhhhhhhhhhhhhhhhhhhhhhdhhdhhdhhhhhhhhdhhrhhhdhhdhdddddrrrhhdrrsx

Upon submission of your resignation, you will receive a confirmation email
acknowledging receipt of your email. Any replies to this email shall be for the
exclusive use of accepting the deferred resignation letter. Any other replies to this
email will not be reviewed, forwarded, or retained other than as required by
applicable federal records laws.
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Once your resignation is validly sent and received, the human resources department
of your employing agency will contact you to complete additional documentation, if
any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§
301, 1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your
response to assist in federal workforce reorganization efforts in conjunction with
employing agencies. See 88 Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine
uses). Response to this email is voluntary. Although you must respond to take
advantage of the deferred resignation offer, there is no penalty for nonresponse.
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Sent: Tue 2/4/2025 5:17:27 PM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: RE: Fork in the Road Reminder Anna Stirling
Resign.

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal
workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
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military are likely to see increases in the size of their workforce, the majority of federal
agencies are likely to be downsized through restructurings, realignments, and reductions in
force. These actions are likely to include the use of furloughs and the reclassification to at-will
status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees
who are reliable, loyal, trustworthy, and who strive for excellence in their daily work.
Employees will be subject to enhanced standards of suitability and conduct as we move
forward. Employees who engage in unlawful behavior or other misconduct will be prioritized
for appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
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armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.
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OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Sent: Tue 2/4/2025 5:18:42 PM (UTC-05:00)
To: HR10[HR10@opm.qovl:

opm.gov
Subject: RE: Fork in the Road Reminder

Please refer to the message that was sent last night.
From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM

Subject: Fork in the Road Reminder

Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal
workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.
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3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal
agencies are likely to be downsized through restructurings, realignments, and reductions in
force. These actions are likely to include the use of furloughs and the reclassification to at-will
status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees
who are reliable, loyal, trustworthy, and who strive for excellence in their daily work.
Employees will be subject to enhanced standards of suitability and conduct as we move
forward. Employees who engage in unlawful behavior or other misconduct will be prioritized
for appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.
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Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.
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OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.

3315 of 5898



From:

Sent: Tue 2/4/2025 5:47:49 PM (UTC-05:00)

To: HR10[HR10@opm.gov]

ce 06— e
Subject: Resign and Retire

Good afternoon,

I would like to resign, and | plan to retire on [{E}EIIEGNGNG:

Very Respectfully,

ederal Executive Boards,F
Office of Workforce Policy and Innovation
U.S. Office of Personnel Management

Work phone:
Cell phone:

oPM
Federal Executive Boards ‘

Follow #FEBCentral: LinkedIn | Website
Follow OPM: LinkedIn | Twitter | YouTube

From: HR <hr@opm.gov>
Sent: Tuesday, February 4, 2025 4:14 PM
Subject: Fork in the Road Reminder

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.
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Should you wish to pursue Deferred Resignation please reply to this email from your
government email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives
concerning the federal workforce. Among those directives, the President required that
employees return to in-person work, restored accountability for employees who have policy-
making authority, restored accountability for senior career executives, and reformed the federal
hiring process to focus on merit. As a result of the above orders, the reform of the federal
workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been
working remotely since Covid will be required to return to their physical offices five
days a week. Going forward, we also expect our physical offices to undergo
meaningful consolidation and divestitures, potentially resulting in physical office
relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best
America has to offer. We will insist on excellence at every level — our performance
standards will be updated to reward and promote those that exceed expectations and
address in a fair and open way those who do not meet the high standards which the
taxpayers of this country have a right to demand.

3) More streamlined and flexible workforce: While a few agencies and even branches
of the military are likely to see increases in the size of their workforce, the majority of
federal agencies are likely to be downsized through restructurings, realignments, and
reductions in force. These actions are likely to include the use of furloughs and the
reclassification to at-will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of
employees who are reliable, loyal, trustworthy, and who strive for excellence in their
daily work. Employees will be subject to enhanced standards of suitability and
conduct as we move forward. Employees who engage in unlawful behavior or other
misconduct will be prioritized for appropriate investigation and discipline, including
termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent
with your agency's policies, and to the extent permitted under relevant collective-bargaining
agreements.

If you choose to remain in your current position, we thank you for your renewed focus on
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serving the American people to the best of your abilities and look forward to working together as
part of an improved federal workforce. At this time, we cannot give you full assurance regarding
the certainty of your position or agency but should your position be eliminated you will be
treated with dignity and will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for

your service to your country and you will be provided with a dignified, fair departure from the
federal government utilizing a deferred resignation program. This program begins effective
January 28 and is available to all federal employees until February 6. If you resign under this
program, you will retain all pay and benefits regardless of your daily workload and will be
exempted from all applicable in-person work requirements until September 30, 2025 (or earlier if
you choose to accelerate your resignation for any reason). The details of this separation plan can
be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply
from an account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS
FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel
of the armed forces, employees of the U.S. Postal Service, those in positions related to
immigration enforcement and national security, and those in any other positions specifically
excluded by your employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my
employing agency, effective September 30, 2025. | understand that | have the right
to accelerate, but not extend, my resignation date if | wish to take advantage of the
deferred resignation program. | also understand that if | am (or become) eligible for
early or normal retirement before my resignation date, that | retain the right to elect
early or normal retirement (once eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to
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Office” requirements pursuant to recent directives and that | will maintain my current
compensation and retain all existing benefits (including but not limited to retirement
accruals) until my final resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. |
understand my employing agency will likely make adjustments in response to my
resignation including moving, eliminating, consolidating, reassigning my position and
tasks, reducing my official duties, and/or placing me on paid administrative leave
until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my
employing agency. Accordingly, | will assist my employing agency with completing
reasonable and customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby
consent to OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email
acknowledging receipt of your email. Any replies to this email shall be for the
exclusive use of accepting the deferred resignation letter. Any other replies to this
email will not be reviewed, forwarded, or retained other than as required by
applicable federal records laws.

Once your resignation is validly sent and received, the human resources department
of your employing agency will contact you to complete additional documentation, if
any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§
301, 1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your
response to assist in federal workforce reorganization efforts in conjunction with
employing agencies. See 88 Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine
uses). Response to this email is voluntary. Although you must respond to take
advantage of the deferred resignation offer, there is no penalty for nonresponse.
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Sent: Tue 2/4/2025 5:46:08 PM (UTC-05:00)

To: HR10[HR10@opm.gov]

Subject: RE: Fork in the Road Reminder

Attachment: -Deferred Resignation Agreement_
Attachment: RE: Fork in the Road

Resign and retirem. Originally submitted_ (see attached). Also attaching

signed agreemen ank you!

olutions (HRS)
| M:
@opm.goVv | www.opm.gov

inel Management

Follow us on LinkedIn | YouTube

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.
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The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal agencies
are likely to be downsized through restructurings, realignments, and reductions in force. These
actions are likely to include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees who
are reliable, loyal, trustworthy, and who strive for excellence in their daily work. Employees will
be subject to enhanced standards of suitability and conduct as we move forward. Employees
who engage in unlawful behavior or other misconduct will be prioritized for appropriate
investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

I am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

I understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Deferred Resignation Agreement

This agreement is between the U.S. Office of Personnel Management and the Employee
identified below.

WHEREAS, on or about January 28, 2025, OPM circulated a memorandum to all OPM
employees (Fork in the Road Memo) offering them a voluntary deferred resignation option. The
offer allows those employees who accept the offer by February 6, 2025 to retain all pay and
benefits and exempts them from all applicable in-person work requirements until September 30,
2025, or earlier if they choose to accelerate the resignation date for any reason (Deferred
Resignation Program); and

WHEREAS, OPM has received Employee’s voluntary request to be included in the
Deferred Resignation Program; and

WHEREAS, OPM accepts Employee’s request to be included in the Deferred
Resignation Program; and

WHEREAS, the parties wish to express the terms and conditions of the agreement
between the parties concerning Employee’s participation in the Deferred Resignation Program.

WHEREFORE, the parties hereto agree as follows:
1. Employee is accepted into the Deferred Resignation Program.

2. Employee agrees to continue working through February 28, 2025, in an effort to ensure a
smooth transition of Employee’s duties, responsibilities and work assignments to other staff.
Employee is exempt from all in-person work requirements. Employee agrees to turn in all
OPM equipment and property on or before February 28, 2025, as directed by Employee’s
supervisor.

3. Employee shall be placed on paid administrative leave no later than March 1, 2025.
Employee shall remain on paid administrative leave up through and including September 30,
2025, or such earlier date on which Employee may choose to resign or otherwise separate
from federal service (deferred resignation period). During the deferred resignation period,
OPM shall continue to pay Employee’s current salary and Employee shall continue to retain
and receive all benefits of Employee’s federal employment, including but not limited to TSP
contributions, health, dental, vision and/or any other similar benefits, with OPM making the
government’s contribution. Employee will continue to accrue annual and sick leave during
the deferred resignation period. Employee will receive retirement service credit during the
deferred resignation period, consistent with the retirement provisions applicable to the
Employee. If Employee becomes eligible for a within-grade increase during the deferred
resignation period, OPM shall process the within-grade increase and Employee shall receive
the associated salary increase.
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10.

11

Employee shall not be expected to work during the deferred resignation period except in rare
circumstances as determined by OPM.

Employee agrees that Employee’s effective resignation date from OPM, and separation from
federal service, shall be September 30, 2025. Employee, however, may resign from the
federal service on any date prior to September 30, 2025. OPM shall not take steps to terminate
Employee’s employment with the federal service prior to September 30, 2025, except where
Employee is convicted of a felony crime that would render Employee ineligible for Federal
employment.

Employee will receive a lump sum payment of accrued annual leave in accordance with 5
CFR part 550 upon separation from service.

Nothing in this agreement prevents Employee from retiring from federal service at any time if
Employee is eligible to do so under the applicable provisions of CSRS or FERS. If Employee
is eligible and elects to retire before September 30, 2025, Employee’s retirement election
shall override any benefits that would be available to Employee under this agreement after the
effective date of Employee’s separation. Employee understands that Employee is responsible
for submitting a CSRS or FERS application.

Nothing in this agreement prevents Employee from retiring from federal service on or before
December 31, 2025, if Employee is eligible to do so under the Voluntary Early Retirement
Authority (VERA). If Employee is eligible and elects to retire under VERA, Employee’s
retirement election shall override any benefits that would be available to Employee under this
agreement after the effective date of Employee’s separation. Employee understands that
Employee is responsible for submitting a VERA application.

Employee may accept non-federal employment during the deferred resignation period
provided it does not violate the Standards of Ethical Conduct for Employees of the Executive
Branch at 5 CFR part 2635, or the supplemental Standards of Ethical Conduct for Employees
of the Office of Personnel Management at 5 CFR part 4501.

By signing this agreement, the parties acknowledge that they have entered the agreement
knowingly, voluntarily, and free from improper influence, coercion, or duress. Employee
understands that, except as provided in paragraph 14 applicable to Employees 40 years of age
or older, this agreement cannot be rescinded, except in the sole discretion of the Agency
Head, which shall not be subject to review at the Merit Systems Protection Board (MSPB),
Equal Employment Opportunity Commission (EEOC) or any other forum, and waives all
rights to challenge the resignation before the MSPB, EEOC, or any other forum.

. Employee acknowledges that OPM, in conjunction with other federal departments, agencies

and units, will immediately rely on the terms of this agreement in consolidating and
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14.

reassigning roles and otherwise taking steps to reform the agency workforce. Consequently,
Employee understands that this agreement is final and Employee’s decision to resign
effective September 30, 2025, unless Employee resigns or retires earlier as set forth above, is
final. OPM shall comply with all terms of this agreement even if Employee’s position is
eliminated or reassigned prior to September 30, 2025. Employee shall not be subject to
furlough, termination, reduction in force or layoff as a result of an OPM or federal
government reorganization or reduction in force. Employee agrees to cooperate with steps
taken by OPM (such as reassignment to a different component) to exempt Employee from
any reduction in force.

If there is a lapse in appropriations during the term of this agreement that requires Employee
to be placed on furlough status, Employee shall be placed on furlough status during the lapse.
Once the lapse is over, Employee shall be taken off furlough and shall receive back pay
consistent with the Government Employee Fair Treatment Act of 2019.

. Employee forever waives, and will not pursue through any judicial, administrative, or other

process, any action against OPM that is based on, arising from, or related to Employee’s
employment at OPM or the deferred resignation offer, including any and all claims that were
or could have been brought concerning said matters. This waiver includes all claims
Employee may have under the Age Discrimination in Employment Act. Employee
unconditionally releases OPM and its present and former employees, officers, agents,
representatives, and all persons acting by, through, or in concert with any of those
individuals, either in their official or individual capacities, from any and all liability based
on, arising from, or relating to the matters that Employee may have against them, including
any and all claims that were or could have been brought. Consistent with applicable law,
Employee similarly waives any claim that could be brought on Employee’s behalf by another
entity, including Employee’s labor union.

If 40 years of age or older, Employee understands that they are entitled to rights and benefits
under the Age Discrimination in Employment Act and Older Workers Benefit Protection Act
(OWBPA). The parties acknowledge that the Employee has preserved and/or executed the
following rights and responsibilities:

a. The Employee has reviewed the entire agreement and understands its provisions;

b. The Employee has not waived any age discrimination rights or claims that may arise
after the date this agreement is signed;

c. The Employee is advised to consult with an attorney prior to executing this
Agreement;

d. Federal law provides that the Employee may have 21 days from receipt of this
Agreement to review and consider this Agreement before signing it;

e. Federal law further provides that the Employee may revoke this Agreement within
seven days after signing and delivering the Agreement to the Agency; the Agreement
is not effective and enforceable until this seven-day revocation period has passed; and
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f. Having been informed of these rights and after an opportunity to consult with an
attorney, the Employee hereby waives these rights.

15. OPM agrees to waive any debt owed by Employee to OPM pursuant to a recruitment
mncentive, student loan repayment, or other service agreement. OPM also agrees to waive
any remaining service requirements from taking paid parental leave.

16. Should Employee become subject to military orders during the deferred resignation period,
then any laws, rules, or other guidance applicable to the Employee as a servicemember that
are inconsistent with provisions of this agreement shall supersede the inconsistent terms of

this agreement.
17. In case any provision of this agreement shall be invalid, illegal, or unenforceable, the

validity, legality and enforceability of the remaining provisions shall not in any way be
affected or impaired thereby.

ON BEHALF OF OPM:

CHARLES EZELL
ACTING DIRECTOR
U.S. OFFICE OF PERSONNEL MANAGEMENT

EMPLOYEE NAME
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Sent: Sat 2/1/2025 10:25:29 AM (UTC-05:00)

To: _@opm.gov]

Subject: RE: Fork in the Road

Resign.

| plan to retire effective-

olutions (HRS)
| M:
@opm.gov | www.opm.gov

= U.S, Office of
. Personnel Management

Follow us on LinkedIn | YouTube

From: HR <hr@opm.gov>

Sent: Tuesday, January 28, 2025 8:54 PM
Subject: Fork in the Road

Importance: High

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.
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3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal agencies
are likely to be downsized through restructurings, realignments, and reductions in force. These
actions are likely to include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees who
are reliable, loyal, trustworthy, and who strive for excellence in their daily work. Employees will
be subject to enhanced standards of suitability and conduct as we move forward. Employees
who engage in unlawful behavior or other misconduct will be prioritized for appropriate
investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.

sk sk sk s sie sk sk sk sk st sie sk sk st sk sie sk sk sk st sie sk sfe sk sk st s sie sk sk sk sk sie sk sk sk st sk st sk sk sk st sk sie sk sk sk st sie sk sk sk st sk st sk sk skeosteoskeosieoskeoske skoskeskeskosk
Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
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armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

I am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

I understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
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1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Sent: Tue 2/4/2025 6:12:20 PM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: RE: Fork in the Road Reminder
resign

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal agencies
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are likely to be downsized through restructurings, realignments, and reductions in force. These
actions are likely to include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees who
are reliable, loyal, trustworthy, and who strive for excellence in their daily work. Employees will
be subject to enhanced standards of suitability and conduct as we move forward. Employees
who engage in unlawful behavior or other misconduct will be prioritized for appropriate
investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.
Deferred resignation is available to all full-time federal employees except for military personnel of the

armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
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employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

I am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

I understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
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Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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From:

Sent: Tue 2/4/2025 6:38:29 PM (UTC-05:00)

To: HR10[HR10@opm.gov]

Subject: RE: Fork in the Road Reminder
resign

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at
11:59pmET on Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your
government email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of
directives concerning the federal workforce. Among those directives, the President
required that employees return to in-person work, restored accountability for
employees who have policy-making authority, restored accountability for senior career
executives, and reformed the federal hiring process to focus on merit. As a result of
the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been
working remotely since Covid will be required to return to their physical offices
five days a week. Going forward, we also expect our physical offices to undergo
meaningful consolidation and divestitures, potentially resulting in physical office
relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best
America has to offer. We will insist on excellence at every level — our
performance standards will be updated to reward and promote those that
exceed expectations and address in a fair and open way those who do not meet
the high standards which the taxpayers of this country have a right to demand.
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3) More streamlined and flexible workforce: While a few agencies and even
branches of the military are likely to see increases in the size of their workforce,
the maijority of federal agencies are likely to be downsized through
restructurings, realignments, and reductions in force. These actions are likely to
include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised
of employees who are reliable, loyal, trustworthy, and who strive for excellence
in their daily work. Employees will be subject to enhanced standards of
suitability and conduct as we move forward. Employees who engage in unlawful
behavior or other misconduct will be prioritized for appropriate investigation and
discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law,
consistent with your agency's policies, and to the extent permitted under relevant
collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus
on serving the American people to the best of your abilities and look forward to
working together as part of an improved federal workforce. At this time, we cannot
give you full assurance regarding the certainty of your position or agency but should
your position be eliminated you will be treated with dignity and will be afforded the
protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank
you for your service to your country and you will be provided with a dignified, fair
departure from the federal government utilizing a deferred resignation program. This
program begins effective January 28 and is available to all federal employees until
February 6. If you resign under this program, you will retain all pay and benefits
regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate
your resignation for any reason). The details of this separation plan can be found
below.

Whichever path you choose, we thank you for your service to The United States of
America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A
reply from an account other than your government account will not be accepted.
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2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS
FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military
personnel of the armed forces, employees of the U.S. Postal Service, those in
positions related to immigration enforcement and national security, and those in any
other positions specifically excluded by your employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my
employing agency, effective September 30, 2025. | understand that | have the right to
accelerate, but not extend, my resignation date if | wish to take advantage of the
deferred resignation program. | also understand that if | am (or become) eligible for
early or normal retirement before my resignation date, that | retain the right to elect
early or normal retirement (once eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to
Office” requirements pursuant to recent directives and that | will maintain my current
compensation and retain all existing benefits (including but not limited to retirement
accruals) until my final resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. |
understand my employing agency will likely make adjustments in response to my
resignation including moving, eliminating, consolidating, reassigning my position and
tasks, reducing my official duties, and/or placing me on paid administrative leave until
my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my
employing agency. Accordingly, | will assist my employing agency with completing
reasonable and customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby
consent to OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email
acknowledging receipt of your email. Any replies to this email shall be for the
exclusive use of accepting the deferred resignation letter. Any other replies to this
email will not be reviewed, forwarded, or retained other than as required by
applicable federal records laws.

Once your resignation is validly sent and received, the human resources department
of your employing agency will contact you to complete additional documentation, if
any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§
301, 1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your
response to assist in federal workforce reorganization efforts in conjunction with
employing agencies. See 88 Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine
uses). Response to this email is voluntary. Although you must respond to take
advantage of the deferred resignation offer, there is no penalty for nonresponse.
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Sent: Tue 2/4/2025 6:56:00 PM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: RE: Fork in the Road Reminder
Resign

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 2:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at
11:59pmET on Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your
government email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of
directives concerning the federal workforce. Among those directives, the President
required that employees return to in-person work, restored accountability for
employees who have policy-making authority, restored accountability for senior career
executives, and reformed the federal hiring process to focus on merit. As a result of
the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have
been working remotely since Covid will be required to return to their physical
offices five days a week. Going forward, we also expect our physical offices to
undergo meaningful consolidation and divestitures, potentially resulting in
physical office relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best
America has to offer. We will insist on excellence at every level — our
performance standards will be updated to reward and promote those that
exceed expectations and address in a fair and open way those who do not
meet the high standards which the taxpayers of this country have a right to
demand.
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3) More streamlined and flexible workforce: While a few agencies and even
branches of the military are likely to see increases in the size of their workforce,
the majority of federal agencies are likely to be downsized through
restructurings, realignments, and reductions in force. These actions are likely to
include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised
of employees who are reliable, loyal, trustworthy, and who strive for excellence
in their daily work. Employees will be subject to enhanced standards of
suitability and conduct as we move forward. Employees who engage in
unlawful behavior or other misconduct will be prioritized for appropriate
investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law,
consistent with your agency's policies, and to the extent permitted under relevant
collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus
on serving the American people to the best of your abilities and look forward to
working together as part of an improved federal workforce. At this time, we cannot
give you full assurance regarding the certainty of your position or agency but should
your position be eliminated you will be treated with dignity and will be afforded the
protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank
you for your service to your country and you will be provided with a dignified, fair
departure from the federal government utilizing a deferred resignation program. This
program begins effective January 28 and is available to all federal employees until
February 6. If you resign under this program, you will retain all pay and benefits
regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate
your resignation for any reason). The details of this separation plan can be found
below.

Whichever path you choose, we thank you for your service to The United States of
America.
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Upon review of the below deferred resignation letter, if you wish to resign:
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1) Select “Reply” to this email. You must reply from your government account. A
reply from an account other than your government account will not be
accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS
FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military
personnel of the armed forces, employees of the U.S. Postal Service, those in
positions related to immigration enforcement and national security, and those in any
other positions specifically excluded by your employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my
employing agency, effective September 30, 2025. | understand that | have the right
to accelerate, but not extend, my resignation date if | wish to take advantage of the
deferred resignation program. | also understand that if | am (or become) eligible for
early or normal retirement before my resignation date, that | retain the right to elect
early or normal retirement (once eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to
Office” requirements pursuant to recent directives and that | will maintain my current
compensation and retain all existing benefits (including but not limited to retirement
accruals) until my final resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. |
understand my employing agency will likely make adjustments in response to my
resignation including moving, eliminating, consolidating, reassigning my position and
tasks, reducing my official duties, and/or placing me on paid administrative leave until
my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my
employing agency. Accordingly, | will assist my employing agency with completing
reasonable and customary tasks and processes to facilitate my departure.
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| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby
consent to OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email
acknowledging receipt of your email. Any replies to this email shall be for the
exclusive use of accepting the deferred resignation letter. Any other replies to this
email will not be reviewed, forwarded, or retained other than as required by
applicable federal records laws.

Once your resignation is validly sent and received, the human resources department
of your employing agency will contact you to complete additional documentation, if
any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§
301, 1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your
response to assist in federal workforce reorganization efforts in conjunction with
employing agencies. See 88 Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine
uses). Response to this email is voluntary. Although you must respond to take
advantage of the deferred resignation offer, there is no penalty for nonresponse.
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Sent: Wed 2/5/2025 6:59:52 AM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: RE: Fork in the Road Reminder
resign

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week.
Going forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal
workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be
updated to reward and promote those that exceed expectations and address in a fair and
open way those who do not meet the high standards which the taxpayers of this country
have a right to demand.
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3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal
agencies are likely to be downsized through restructurings, realignments, and reductions in
force. These actions are likely to include the use of furloughs and the reclassification to at-
will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees
who are reliable, loyal, trustworthy, and who strive for excellence in their daily work.
Employees will be subject to enhanced standards of suitability and conduct as we move
forward. Employees who engage in unlawful behavior or other misconduct will be prioritized
for appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.
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Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
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employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Sent: Wed 2/5/2025 6:57:39 AM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: RE: Fork in the Road Reminder
Resign

U.S. Office of Personnel Management
HR Solutions / USA Staffing®

@ogm.gov

OPM.gov

- U.S. Office of
) — Personnel Management

Follow us on LinkedIn | X (formerly Twitter) | YouTube

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:
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1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week.
Going forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal
workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be
updated to reward and promote those that exceed expectations and address in a fair and
open way those who do not meet the high standards which the taxpayers of this country
have a right to demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal
agencies are likely to be downsized through restructurings, realignments, and reductions in
force. These actions are likely to include the use of furloughs and the reclassification to at-
will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees
who are reliable, loyal, trustworthy, and who strive for excellence in their daily work.
Employees will be subject to enhanced standards of suitability and conduct as we move
forward. Employees who engage in unlawful behavior or other misconduct will be prioritized
for appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.
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| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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From: (5)(0) e

Sent: Wed 2/5/2025 5:21:43 AM (UTC-05:00)
To: HR10[HR10@opm.gov]
Subject: RE: Fork in the Road Reminder

Resign

_ no confirmation received?

Thank you,

ice of Personnel Management
Retirement Services-RDS

= U.S. Office of
L — Personnel Management

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week.
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Going forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal
workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be
updated to reward and promote those that exceed expectations and address in a fair and
open way those who do not meet the high standards which the taxpayers of this country
have a right to demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal
agencies are likely to be downsized through restructurings, realignments, and reductions in
force. These actions are likely to include the use of furloughs and the reclassification to at-
will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees
who are reliable, loyal, trustworthy, and who strive for excellence in their daily work.
Employees will be subject to enhanced standards of suitability and conduct as we move
forward. Employees who engage in unlawful behavior or other misconduct will be prioritized
for appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:
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1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

I am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Sent: Wed 2/5/2025 6:23:48 AM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: Re: Fork in the Road Reminder
Resign/Retire

Customer Service Representative

U.S. Office of Personnel Management

From: HR <hr@opm.gov>
Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your
government email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives
concerning the federal workforce. Among those directives, the President required that employees
return to in-person work, restored accountability for employees who have policy-making
authority, restored accountability for senior career executives, and reformed the federal hiring
process to focus on merit. As a result of the above orders, the reform of the federal workforce
will be significant.
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The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been
working remotely since Covid will be required to return to their physical offices five
days a week. Going forward, we also expect our physical offices to undergo
meaningful consolidation and divestitures, potentially resulting in physical office
relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best
America has to offer. We will insist on excellence at every level — our performance
standards will be updated to reward and promote those that exceed expectations and
address in a fair and open way those who do not meet the high standards which the
taxpayers of this country have a right to demand.

3) More streamlined and flexible workforce: While a few agencies and even branches
of the military are likely to see increases in the size of their workforce, the majority of
federal agencies are likely to be downsized through restructurings, realignments, and
reductions in force. These actions are likely to include the use of furloughs and the
reclassification to at-will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of
employees who are reliable, loyal, trustworthy, and who strive for excellence in their
daily work. Employees will be subject to enhanced standards of suitability and
conduct as we move forward. Employees who engage in unlawful behavior or other
misconduct will be prioritized for appropriate investigation and discipline, including
termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent
with your agency's policies, and to the extent permitted under relevant collective-bargaining
agreements.

If you choose to remain in your current position, we thank you for your renewed focus on
serving the American people to the best of your abilities and look forward to working together as
part of an improved federal workforce. At this time, we cannot give you full assurance regarding
the certainty of your position or agency but should your position be eliminated you will be
treated with dignity and will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for

your service to your country and you will be provided with a dignified, fair departure from the
federal government utilizing a deferred resignation program. This program begins effective
January 28 and is available to all federal employees until February 6. If you resign under this
program, you will retain all pay and benefits regardless of your daily workload and will be
exempted from all applicable in-person work requirements until September 30, 2025 (or earlier if
you choose to accelerate your resignation for any reason). The details of this separation plan can
be found below.
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Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply
from an account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS
FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel
of the armed forces, employees of the U.S. Postal Service, those in positions related to
immigration enforcement and national security, and those in any other positions specifically
excluded by your employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my
employing agency, effective September 30, 2025. | understand that | have the right
to accelerate, but not extend, my resignation date if | wish to take advantage of the
deferred resignation program. | also understand that if | am (or become) eligible for
early or normal retirement before my resignation date, that | retain the right to elect
early or normal retirement (once eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to
Office” requirements pursuant to recent directives and that | will maintain my current
compensation and retain all existing benefits (including but not limited to retirement
accruals) until my final resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. |
understand my employing agency will likely make adjustments in response to my
resignation including moving, eliminating, consolidating, reassigning my position and
tasks, reducing my official duties, and/or placing me on paid administrative leave
until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my
employing agency. Accordingly, | will assist my employing agency with completing
reasonable and customary tasks and processes to facilitate my departure.
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| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby
consent to OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email
acknowledging receipt of your email. Any replies to this email shall be for the
exclusive use of accepting the deferred resignation letter. Any other replies to this
email will not be reviewed, forwarded, or retained other than as required by
applicable federal records laws.

Once your resignation is validly sent and received, the human resources department
of your employing agency will contact you to complete additional documentation, if
any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§
301, 1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your
response to assist in federal workforce reorganization efforts in conjunction with
employing agencies. See 88 Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine
uses). Response to this email is voluntary. Although you must respond to take
advantage of the deferred resignation offer, there is no penalty for nonresponse.
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From:

Sent: Wed 2/5/2025 7:21:57 AM (UTC-05:00)

To: HR10[HR10@opm.gov]

Ce: @opm.gov]; [ENEEH
opm.gov]

Subject: RE: Fork in the Road

Hello,

Resign and Retire_

With the understanding:

1. That | will be paid in full - pay and benefits as of today_ retirement

date.

2. 1 will be allowed to update my health insurance plan

before | retire.

3. Plus have the option to change/stop current life insurance benefits or other deductions if |

choose.

4. It was explained to me that | would gain sick and leave until- and be paid for the

time.
5. Will receive departure contract for review.

Thank you all!

.S. Office of Personnel Management
HR Solutions / Center for Leadership Development
—MS Teams

@opm.gov —register@opm.gov

= LS. Office of
| Personnel Management

Follow us on LinkedIn | X (formerly Twitter)| YouTube

From: HR <hr@opm.gov>

Sent: Tuesday, January 28, 2025 9:24 PM
Subject: Fork in the Road

Importance: High

3360 of 5898



During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal agencies
are likely to be downsized through restructurings, realignments, and reductions in force. These
actions are likely to include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees who
are reliable, loyal, trustworthy, and who strive for excellence in their daily work. Employees will
be subject to enhanced standards of suitability and conduct as we move forward. Employees
who engage in unlawful behavior or other misconduct will be prioritized for appropriate
investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
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work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

I am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
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customary tasks and processes to facilitate my departure.

I understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.

kkkkkkkhkkhkhkkkkhkhkkhkhkkhkkhhhhhhhhhhhhkhkhkkhkhkkhkkhkhhhhhhhhhkkkkhkkkkkkkkkkkkx

Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Sent: Wed 2/5/2025 8:36:28 AM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: RE: Fork in the Road Reminder
Resign

USA Staffing® Program Office

P:
opm.gov
- U.S. Office of
— Personnel Management

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 3:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week.
Going forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal
workers.
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2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be
updated to reward and promote those that exceed expectations and address in a fair and
open way those who do not meet the high standards which the taxpayers of this country
have a right to demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal
agencies are likely to be downsized through restructurings, realignments, and reductions in
force. These actions are likely to include the use of furloughs and the reclassification to at-
will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees
who are reliable, loyal, trustworthy, and who strive for excellence in their daily work.
Employees will be subject to enhanced standards of suitability and conduct as we move
forward. Employees who engage in unlawful behavior or other misconduct will be prioritized
for appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.
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2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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From: () (6) .

Sent: Wed 2/5/2025 8:09:09 AM (UTC-05:00)
To: HR10[HR10@opm.gov]
Subject: RE: Fork in the Road Reminder

Resign and Retire.

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder

Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week.
Going forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal
workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be
updated to reward and promote those that exceed expectations and address in a fair and
open way those who do not meet the high standards which the taxpayers of this country
have a right to demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal
agencies are likely to be downsized through restructurings, realignments, and reductions in
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force. These actions are likely to include the use of furloughs and the reclassification to at-
will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees
who are reliable, loyal, trustworthy, and who strive for excellence in their daily work.
Employees will be subject to enhanced standards of suitability and conduct as we move
forward. Employees who engage in unlawful behavior or other misconduct will be prioritized
for appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
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enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.
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OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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From: () (6) T

Sent: Wed 2/5/2025 8:28:47 AM (UTC-05:00)

To: HR10[HR10@opm.gov]

Subject: RE: Fork in the Road Reminder
Resign

Follow us on LinkedIn | Twitter | YouTube

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at
11:59pmET on Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your
government email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of
directives concerning the federal workforce. Among those directives, the President
required that employees return to in-person work, restored accountability for
employees who have policy-making authority, restored accountability for senior career
executives, and reformed the federal hiring process to focus on merit. As a result of
the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have
been working remotely since Covid will be required to return to their physical
offices five days a week. Going forward, we also expect our physical offices to
undergo meaningful consolidation and divestitures, potentially resulting in
physical office relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best
America has to offer. We will insist on excellence at every level — our
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performance standards will be updated to reward and promote those that
exceed expectations and address in a fair and open way those who do not
meet the high standards which the taxpayers of this country have a right to
demand.

3) More streamlined and flexible workforce: While a few agencies and even
branches of the military are likely to see increases in the size of their
workforce, the majority of federal agencies are likely to be downsized through
restructurings, realignments, and reductions in force. These actions are likely
to include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be
comprised of employees who are reliable, loyal, trustworthy, and who strive
for excellence in their daily work. Employees will be subject to enhanced
standards of suitability and conduct as we move forward. Employees who
engage in unlawful behavior or other misconduct will be prioritized for
appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law,
consistent with your agency's policies, and to the extent permitted under relevant
collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus
on serving the American people to the best of your abilities and look forward to
working together as part of an improved federal workforce. At this time, we cannot
give you full assurance regarding the certainty of your position or agency but should
your position be eliminated you will be treated with dignity and will be afforded the
protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank
you for your service to your country and you will be provided with a dignified, fair
departure from the federal government utilizing a deferred resignation program. This
program begins effective January 28 and is available to all federal employees until
February 6. If you resign under this program, you will retain all pay and benefits
regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate
your resignation for any reason). The details of this separation plan can be found
below.

Whichever path you choose, we thank you for your service to The United States of
America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A
reply from an account other than your government account will not be
accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS
FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military
personnel of the armed forces, employees of the U.S. Postal Service, those in
positions related to immigration enforcement and national security, and those in any
other positions specifically excluded by your employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my
employing agency, effective September 30, 2025. | understand that | have the right
to accelerate, but not extend, my resignation date if | wish to take advantage of the
deferred resignation program. | also understand that if | am (or become) eligible for
early or normal retirement before my resignation date, that | retain the right to elect
early or normal retirement (once eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to
Office” requirements pursuant to recent directives and that | will maintain my current
compensation and retain all existing benefits (including but not limited to retirement
accruals) until my final resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. |
understand my employing agency will likely make adjustments in response to my
resignation including moving, eliminating, consolidating, reassigning my position and
tasks, reducing my official duties, and/or placing me on paid administrative leave
until my resignation date.
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| am committed to ensuring a smooth transition during my remaining time at my
employing agency. Accordingly, | will assist my employing agency with completing
reasonable and customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby
consent to OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email
acknowledging receipt of your email. Any replies to this email shall be for the
exclusive use of accepting the deferred resignation letter. Any other replies to this
email will not be reviewed, forwarded, or retained other than as required by
applicable federal records laws.

Once your resignation is validly sent and received, the human resources department
of your employing agency will contact you to complete additional documentation, if
any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§
301, 1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your
response to assist in federal workforce reorganization efforts in conjunction with
employing agencies. See 88 Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine
uses). Response to this email is voluntary. Although you must respond to take
advantage of the deferred resignation offer, there is no penalty for nonresponse.
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From:
Sent: Wed 2/5/2025 9:17:50 AM (UTC-05:00)
To: HR10[HR10@opm.gov]
Subject: RE: Fork in the Road Reminder
Resign

Best regards,

U.S. Office of Personnel Management
Office of the Chief Information Officer

-dov

- U.S. Office of
) — Personnel Management

Follow us on LinkedIn | Twitter | YouTube

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:
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1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal
workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal
agencies are likely to be downsized through restructurings, realignments, and reductions in
force. These actions are likely to include the use of furloughs and the reclassification to at-will
status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees
who are reliable, loyal, trustworthy, and who strive for excellence in their daily work.
Employees will be subject to enhanced standards of suitability and conduct as we move
forward. Employees who engage in unlawful behavior or other misconduct will be prioritized
for appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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From:

Sent: Wed 2/5/2025 9:17:40 AM (UTC-05:00)

To: HR10[HR10@opm.gov]

ce I - ooV
Subject: Re: Resign and Retire

Attachment: Deferred Resignation Agreement - OPM.pdf

Good morning,
My resignation agreement is attached.
VR,

ederal Executive Boards,F
Office of Workforce Policy and Innovation
U.S. Office of Personnel Management

Work phone:
Cell phone:

oPM
Federal Executive Boards ‘

Follow #FEBCentral: LinkedIn | Website

Follow OPM: LinkedIn | Twitter | YouTube

From: @opm.gov>
Sent: Tuesday, February 4, 2025 4:47 PM

To: HR10 <HR10@opm.gov>
Cc:
Subject: Resign and Retire

@opm.gov>
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Good afternoon,

| would like to resign, and | plan to retire on_

Very Respectfully,

!e!era‘ !xecu!we Boards, F
and Innovation

Office of Workforce Policy

U.S. Office of Personnel Management
Work phone:
Cell phone:

oPM
Federal Executive Boards ‘

Follow #FEBCentral: LinkedIn | Website
Follow OPM: LinkedIn | Twitter | YouTube

From: HR <hr@opm.gov>
Sent: Tuesday, February 4, 2025 4:14 PM
Subject: Fork in the Road Reminder

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your
government email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives
concerning the federal workforce. Among those directives, the President required that

3381 of 5898



employees return to in-person work, restored accountability for employees who have policy-
making authority, restored accountability for senior career executives, and reformed the federal
hiring process to focus on merit. As a result of the above orders, the reform of the federal
workforce will be significant.

The reformed federal workforce will be built around four pillars:

1)

2)

3)

4)

Return to Office: The substantial majority of
federal employees who have been working
remotely since Covid will be required to
return to their physical offices five days a
week. Going forward, we also expect our
physical offices to undergo meaningful
consolidation and divestitures, potentially
resulting in physical office relocations for a
number of federal workers.

Performance culture: The federal workforce
should be comprised of the best America has
to offer. We will insist on excellence at every
level — our performance standards will be
updated to reward and promote those that
exceed expectations and address in a fair and
open way those who do not meet the high
standards which the taxpayers of this country
have a right to demand.

More streamlined and flexible
workforce: While a few agencies and even
branches of the military are likely to see
increases in the size of their workforce, the
majority of federal agencies are likely to be
downsized through restructurings,
realignments, and reductions in force. These
actions are likely to include the use of
furloughs and the reclassification to at-will
status for a substantial number of federal
employees.

Enhanced standards of conduct: The federal
workforce should be comprised of employees
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who are reliable, loyal, trustworthy, and who
strive for excellence in their daily work.
Employees will be subject to enhanced
standards of suitability and conduct as we
move forward. Employees who engage in
unlawful behavior or other misconduct will be
prioritized for appropriate investigation and
discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent
with your agency's policies, and to the extent permitted under relevant collective-bargaining
agreements.

If you choose to remain in your current position, we thank you for your renewed focus on
serving the American people to the best of your abilities and look forward to working together as
part of an improved federal workforce. At this time, we cannot give you full assurance regarding
the certainty of your position or agency but should your position be eliminated you will be
treated with dignity and will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for

your service to your country and you will be provided with a dignified, fair departure from the
federal government utilizing a deferred resignation program. This program begins effective
January 28 and is available to all federal employees until February 6. If you resign under this
program, you will retain all pay and benefits regardless of your daily workload and will be
exempted from all applicable in-person work requirements until September 30, 2025 (or earlier if
you choose to accelerate your resignation for any reason). The details of this separation plan can
be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply
from your government account. A reply from
an account other than your government
account will not be accepted.

2) Type the word “Resign” into the body of this
reply email. Hit “Send”.
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THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS
FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel
of the armed forces, employees of the U.S. Postal Service, those in positions related to
immigration enforcement and national security, and those in any other positions specifically
excluded by your employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from
employment with my employing agency, effective September
30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of
the deferred resignation program. | also understand that if |
am (or become) eligible for early or normal retirement before
my resignation date, that | retain the right to elect early or
normal retirement (once eligible) at any point prior to my
resignation date.

Given my impending resignation, | understand | will be
exempt from any “Return to Office” requirements pursuant to
recent directives and that | will maintain my current
compensation and retain all existing benefits (including but
not limited to retirement accruals) until my final resignation
date.

| am certain of my decision to resign and my choice to resign
is fully voluntary. | understand my employing agency will
likely make adjustments in response to my resignation
including moving, eliminating, consolidating, reassigning my
position and tasks, reducing my official duties, and/or placing
me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my
remaining time at my employing agency. Accordingly, | will
assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to
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the Office of Personnel Management (“OPM”) which will then
share it with my agency employer. | hereby consent to OPM
receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a
confirmation email acknowledging receipt of your email. Any
replies to this email shall be for the exclusive use of
accepting the deferred resignation letter. Any other replies to
this email will not be reviewed, forwarded, or retained other
than as required by applicable federal records laws.

Once your resignation is validly sent and received, the
human resources department of your employing agency will
contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order
9830 and 5 U.S.C. §§ 301, 1103, 1104, 2951, 3301, 6504,
8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with
employing agencies. See 88 Fed. Reg. 56058; 80 Fed. Reg.
72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of
the deferred resignation offer, there is no penalty for
nonresponse.
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Deferred Resignation Agreement

This agreement is between the U.S. Office of Personnel Management and the Employee
identified below.

WHEREAS, on or about January 28, 2025, OPM circulated a memorandum to all OPM
employees (Fork in the Road Memo) offering them a voluntary deferred resignation option. The
offer allows those employees who accept the offer by February 6, 2025 to retain all pay and
benefits and exempts them from all applicable in-person work requirements until September 30,
2025, or earlier if they choose to accelerate the resignation date for any reason (Deferred
Resignation Program); and

WHEREAS, OPM has received Employee’s voluntary request to be included in the
Deferred Resignation Program; and

WHEREAS, OPM accepts Employee’s request to be included in the Deferred
Resignation Program; and

WHEREAS, the parties wish to express the terms and conditions of the agreement
between the parties concerning Employee’s participation in the Deferred Resignation Program.

WHEREFORE, the parties hereto agree as follows:
1. Employee is accepted into the Deferred Resignation Program.

2. Employee agrees to continue working through February 28, 2025, in an effort to ensure a
smooth transition of Employee’s duties, responsibilities and work assignments to other staff.
Employee is exempt from all in-person work requirements. Employee agrees to turn in all
OPM equipment and property on or before February 28, 2025, as directed by Employee’s
supervisor.

3. Employee shall be placed on paid administrative leave no later than March 1, 2025.
Employee shall remain on paid administrative leave up through and including September 30,
2025, or such earlier date on which Employee may choose to resign or otherwise separate
from federal service (deferred resignation period). During the deferred resignation period,
OPM shall continue to pay Employee’s current salary and Employee shall continue to retain
and receive all benefits of Employee’s federal employment, including but not limited to TSP
contributions, health, dental, vision and/or any other similar benefits, with OPM making the
government’s contribution. Employee will continue to accrue annual and sick leave during
the deferred resignation period. Employee will receive retirement service credit during the
deferred resignation period, consistent with the retirement provisions applicable to the
Employee. If Employee becomes eligible for a within-grade increase during the deferred
resignation period, OPM shall process the within-grade increase and Employee shall receive
the associated salary increase.
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10.

11

Employee shall not be expected to work during the deferred resignation period except in rare
circumstances as determined by OPM.

Employee agrees that Employee’s effective resignation date from OPM, and separation from
federal service, shall be September 30, 2025. Employee, however, may resign from the
federal service on any date prior to September 30, 2025. OPM shall not take steps to terminate
Employee’s employment with the federal service prior to September 30, 2025, except where
Employee is convicted of a felony crime that would render Employee ineligible for Federal
employment.

Employee will receive a lump sum payment of accrued annual leave in accordance with 5
CFR part 550 upon separation from service.

Nothing in this agreement prevents Employee from retiring from federal service at any time if
Employee is eligible to do so under the applicable provisions of CSRS or FERS. If Employee
is eligible and elects to retire before September 30, 2025, Employee’s retirement election
shall override any benefits that would be available to Employee under this agreement after the
effective date of Employee’s separation. Employee understands that Employee is responsible
for submitting a CSRS or FERS application.

Nothing in this agreement prevents Employee from retiring from federal service on or before
December 31, 2025, if Employee is eligible to do so under the Voluntary Early Retirement
Authority (VERA). If Employee is eligible and elects to retire under VERA, Employee’s
retirement election shall override any benefits that would be available to Employee under this
agreement after the effective date of Employee’s separation. Employee understands that
Employee is responsible for submitting a VERA application.

Employee may accept non-federal employment during the deferred resignation period
provided it does not violate the Standards of Ethical Conduct for Employees of the Executive
Branch at 5 CFR part 2635, or the supplemental Standards of Ethical Conduct for Employees
of the Office of Personnel Management at 5 CFR part 4501.

By signing this agreement, the parties acknowledge that they have entered the agreement
knowingly, voluntarily, and free from improper influence, coercion, or duress. Employee
understands that, except as provided in paragraph 14 applicable to Employees 40 years of age
or older, this agreement cannot be rescinded, except in the sole discretion of the Agency
Head, which shall not be subject to review at the Merit Systems Protection Board (MSPB),
Equal Employment Opportunity Commission (EEOC) or any other forum, and waives all
rights to challenge the resignation before the MSPB, EEOC, or any other forum.

. Employee acknowledges that OPM, in conjunction with other federal departments, agencies

and units, will immediately rely on the terms of this agreement in consolidating and
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14.

reassigning roles and otherwise taking steps to reform the agency workforce. Consequently,
Employee understands that this agreement is final and Employee’s decision to resign
effective September 30, 2025, unless Employee resigns or retires earlier as set forth above, is
final. OPM shall comply with all terms of this agreement even if Employee’s position is
eliminated or reassigned prior to September 30, 2025. Employee shall not be subject to
furlough, termination, reduction in force or layoff as a result of an OPM or federal
government reorganization or reduction in force. Employee agrees to cooperate with steps
taken by OPM (such as reassignment to a different component) to exempt Employee from
any reduction in force.

If there is a lapse in appropriations during the term of this agreement that requires Employee
to be placed on furlough status, Employee shall be placed on furlough status during the lapse.
Once the lapse is over, Employee shall be taken off furlough and shall receive back pay
consistent with the Government Employee Fair Treatment Act of 2019.

. Employee forever waives, and will not pursue through any judicial, administrative, or other

process, any action against OPM that is based on, arising from, or related to Employee’s
employment at OPM or the deferred resignation offer, including any and all claims that were
or could have been brought concerning said matters. This waiver includes all claims
Employee may have under the Age Discrimination in Employment Act. Employee
unconditionally releases OPM and its present and former employees, officers, agents,
representatives, and all persons acting by, through, or in concert with any of those
individuals, either in their official or individual capacities, from any and all liability based
on, arising from, or relating to the matters that Employee may have against them, including
any and all claims that were or could have been brought. Consistent with applicable law,
Employee similarly waives any claim that could be brought on Employee’s behalf by another
entity, including Employee’s labor union.

If 40 years of age or older, Employee understands that they are entitled to rights and benefits
under the Age Discrimination in Employment Act and Older Workers Benefit Protection Act
(OWBPA). The parties acknowledge that the Employee has preserved and/or executed the
following rights and responsibilities:

a. The Employee has reviewed the entire agreement and understands its provisions;

b. The Employee has not waived any age discrimination rights or claims that may arise
after the date this agreement is signed;

c. The Employee is advised to consult with an attorney prior to executing this
Agreement;

d. Federal law provides that the Employee may have 21 days from receipt of this
Agreement to review and consider this Agreement before signing it;

e. Federal law further provides that the Employee may revoke this Agreement within
seven days after signing and delivering the Agreement to the Agency; the Agreement
is not effective and enforceable until this seven-day revocation period has passed; and
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f. Having been informed of these rights and after an opportunity to consult with an
attorney, the Employee hereby waives these rights.

15. OPM agrees to waive any debt owed by Employee to OPM pursuant to a recruitment
incentive, student loan repayment, or other service agreement. OPM also agrees to waive
any remaining service requirements from taking paid parental leave.

16. Should Employee become subject to military orders during the deferred resignation period,
then any laws, rules, or other guidance applicable to the Employee as a servicemember that
are inconsistent with provisions of this agreement shall supersede the inconsistent terms of
this agreement.

17. In case any provision of this agreement shall be invalid, illegal, or unenforceable, the

validity, legality and enforceability of the remaining provisions shall not in any way be
affected or impaired thereby.

ON BEHALF OF OPM:

CHARLES EZELL
ACTING DIRECTOR
U.S. OFFICE OF PERSONNEL MANAGEMENT

EMPLOYEE NAME
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Sent: Wed 2/5/2025 9:06:29 AM (UTC-05:00)
To: HR10[HR10@opm.gov]
Subject: RE: Fork in the Road Reminder

Resign and retirement.

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder

Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week.
Going forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal
workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be
updated to reward and promote those that exceed expectations and address in a fair and
open way those who do not meet the high standards which the taxpayers of this country
have a right to demand.
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3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal
agencies are likely to be downsized through restructurings, realignments, and reductions in
force. These actions are likely to include the use of furloughs and the reclassification to at-
will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees
who are reliable, loyal, trustworthy, and who strive for excellence in their daily work.
Employees will be subject to enhanced standards of suitability and conduct as we move
forward. Employees who engage in unlawful behavior or other misconduct will be prioritized
for appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.
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Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
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employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Sent: Wed 2/5/2025 9:26:38 AM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: Re: Fork in the Road Reminder
Resign.

Pronouns:

U.S. Office of Personnel Management
Retirement Services,
@OPM.GOV

OPM.gov

From: HR <hr@opm.gov>
Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your
government email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives
concerning the federal workforce. Among those directives, the President required that employees
return to in-person work, restored accountability for employees who have policy-making
authority, restored accountability for senior career executives, and reformed the federal hiring
process to focus on merit. As a result of the above orders, the reform of the federal workforce
will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been
working remotely since Covid will be required to return to their physical offices five
days a week. Going forward, we also expect our physical offices to undergo
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meaningful consolidation and divestitures, potentially resulting in physical office
relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best
America has to offer. We will insist on excellence at every level — our performance
standards will be updated to reward and promote those that exceed expectations and
address in a fair and open way those who do not meet the high standards which the
taxpayers of this country have a right to demand.

3) More streamlined and flexible workforce: While a few agencies and even branches
of the military are likely to see increases in the size of their workforce, the majority of
federal agencies are likely to be downsized through restructurings, realignments, and
reductions in force. These actions are likely to include the use of furloughs and the
reclassification to at-will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of
employees who are reliable, loyal, trustworthy, and who strive for excellence in their
daily work. Employees will be subject to enhanced standards of suitability and
conduct as we move forward. Employees who engage in unlawful behavior or other
misconduct will be prioritized for appropriate investigation and discipline, including
termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent
with your agency's policies, and to the extent permitted under relevant collective-bargaining
agreements.

If you choose to remain in your current position, we thank you for your renewed focus on
serving the American people to the best of your abilities and look forward to working together as
part of an improved federal workforce. At this time, we cannot give you full assurance regarding
the certainty of your position or agency but should your position be eliminated you will be
treated with dignity and will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for

your service to your country and you will be provided with a dignified, fair departure from the
federal government utilizing a deferred resignation program. This program begins effective
January 28 and is available to all federal employees until February 6. If you resign under this
program, you will retain all pay and benefits regardless of your daily workload and will be
exempted from all applicable in-person work requirements until September 30, 2025 (or earlier if
you choose to accelerate your resignation for any reason). The details of this separation plan can
be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply
from an account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS
FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel
of the armed forces, employees of the U.S. Postal Service, those in positions related to
immigration enforcement and national security, and those in any other positions specifically
excluded by your employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my
employing agency, effective September 30, 2025. | understand that | have the right
to accelerate, but not extend, my resignation date if | wish to take advantage of the
deferred resignation program. | also understand that if | am (or become) eligible for
early or normal retirement before my resignation date, that | retain the right to elect
early or normal retirement (once eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to
Office” requirements pursuant to recent directives and that | will maintain my current
compensation and retain all existing benefits (including but not limited to retirement
accruals) until my final resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. |
understand my employing agency will likely make adjustments in response to my
resignation including moving, eliminating, consolidating, reassigning my position and
tasks, reducing my official duties, and/or placing me on paid administrative leave
until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my
employing agency. Accordingly, | will assist my employing agency with completing
reasonable and customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby
consent to OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email
acknowledging receipt of your email. Any replies to this email shall be for the
exclusive use of accepting the deferred resignation letter. Any other replies to this
email will not be reviewed, forwarded, or retained other than as required by
applicable federal records laws.

Once your resignation is validly sent and received, the human resources department
of your employing agency will contact you to complete additional documentation, if
any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§
301, 1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your
response to assist in federal workforce reorganization efforts in conjunction with
employing agencies. See 88 Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine
uses). Response to this email is voluntary. Although you must respond to take
advantage of the deferred resignation offer, there is no penalty for nonresponse.
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Sent: Wed 2/5/2025 9:34:28 AM (UTC-05:00)
To: HR10[HR10@opm.gov]
Subject: Re: Fork in the Road Reminder

when will i receive confirmation for the resignation .

Sincerely,

From: HR <hr@opm.gov>
Sent: Tuesday, 4 February 2025 17:14
Subject: Fork in the Road Reminder

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your
government email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives
concerning the federal workforce. Among those directives, the President required that employees
return to in-person work, restored accountability for employees who have policy-making
authority, restored accountability for senior career executives, and reformed the federal hiring
process to focus on merit. As a result of the above orders, the reform of the federal workforce
will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been
working remotely since Covid will be required to return to their physical offices five
days a week. Going forward, we also expect our physical offices to undergo
meaningful consolidation and divestitures, potentially resulting in physical office
relocations for a number of federal workers.
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2) Performance culture: The federal workforce should be comprised of the best
America has to offer. We will insist on excellence at every level — our performance
standards will be updated to reward and promote those that exceed expectations and
address in a fair and open way those who do not meet the high standards which the
taxpayers of this country have a right to demand.

3) More streamlined and flexible workforce: While a few agencies and even branches
of the military are likely to see increases in the size of their workforce, the majority of
federal agencies are likely to be downsized through restructurings, realignments, and
reductions in force. These actions are likely to include the use of furloughs and the
reclassification to at-will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of
employees who are reliable, loyal, trustworthy, and who strive for excellence in their
daily work. Employees will be subject to enhanced standards of suitability and
conduct as we move forward. Employees who engage in unlawful behavior or other
misconduct will be prioritized for appropriate investigation and discipline, including
termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent
with your agency's policies, and to the extent permitted under relevant collective-bargaining
agreements.

If you choose to remain in your current position, we thank you for your renewed focus on
serving the American people to the best of your abilities and look forward to working together as
part of an improved federal workforce. At this time, we cannot give you full assurance regarding
the certainty of your position or agency but should your position be eliminated you will be
treated with dignity and will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for

your service to your country and you will be provided with a dignified, fair departure from the
federal government utilizing a deferred resignation program. This program begins effective
January 28 and is available to all federal employees until February 6. If you resign under this
program, you will retain all pay and benefits regardless of your daily workload and will be
exempted from all applicable in-person work requirements until September 30, 2025 (or earlier if
you choose to accelerate your resignation for any reason). The details of this separation plan can
be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:
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1) Select “Reply” to this email. You must reply from your government account. A reply
from an account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS
FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel
of the armed forces, employees of the U.S. Postal Service, those in positions related to
immigration enforcement and national security, and those in any other positions specifically
excluded by your employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my
employing agency, effective September 30, 2025. | understand that | have the right
to accelerate, but not extend, my resignation date if | wish to take advantage of the
deferred resignation program. | also understand that if | am (or become) eligible for
early or normal retirement before my resignation date, that | retain the right to elect
early or normal retirement (once eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to
Office” requirements pursuant to recent directives and that | will maintain my current
compensation and retain all existing benefits (including but not limited to retirement
accruals) until my final resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. |
understand my employing agency will likely make adjustments in response to my
resignation including moving, eliminating, consolidating, reassigning my position and
tasks, reducing my official duties, and/or placing me on paid administrative leave
until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my
employing agency. Accordingly, | will assist my employing agency with completing
reasonable and customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby
consent to OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email
acknowledging receipt of your email. Any replies to this email shall be for the
exclusive use of accepting the deferred resignation letter. Any other replies to this
email will not be reviewed, forwarded, or retained other than as required by
applicable federal records laws.

Once your resignation is validly sent and received, the human resources department
of your employing agency will contact you to complete additional documentation, if
any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§
301, 1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your
response to assist in federal workforce reorganization efforts in conjunction with
employing agencies. See 88 Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine
uses). Response to this email is voluntary. Although you must respond to take
advantage of the deferred resignation offer, there is no penalty for nonresponse.
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Sent: Thur 2/6/2025 10:36:15 AM (UTC-05:00)
To: HR10[HR10@opm.gov]
opm.govy; @opm.gov]
Subject: RE: Final Day: Fork in the Road
Resign and Retire on_.

!! !“ICG 0' !ersonne| |!|anagemen!

Office of Chief Information Office
c:

opm.gov
-gov

- U.S. Office of
- Personnel Management

Follow us on LinkedIn | Twitter | YouTube

From: HR <hr@opm.gov>

Sent: Thursday, February 6, 2025 1:05 AM
Subject: Final Day: Fork in the Road
Importance: High

The Deferred Resignation program ends tonight, Thursday, February 6, at
11:59pmET.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your
government email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of
directives concerning the federal workforce. Among those directives, the President
required that employees return to in-person work, restored accountability for
employees who have policy-making authority, restored accountability for senior career
executives, and reformed the federal hiring process to focus on merit. As a result of
the above orders, the reform of the federal workforce will be significant.
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The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have
been working remotely since Covid will be required to return to their physical
offices five days a week. Going forward, we also expect our physical offices to
undergo meaningful consolidation and divestitures, potentially resulting in
physical office relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best
America has to offer. We will insist on excellence at every level — our
performance standards will be updated to reward and promote those that
exceed expectations and address in a fair and open way those who do not
meet the high standards which the taxpayers of this country have a right to
demand.

3) More streamlined and flexible workforce: While a few agencies and even
branches of the military are likely to see increases in the size of their
workforce, the majority of federal agencies are likely to be downsized through
restructurings, realignments, and reductions in force. These actions are likely
to include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be
comprised of employees who are reliable, loyal, trustworthy, and who strive
for excellence in their daily work. Employees will be subject to enhanced
standards of suitability and conduct as we move forward. Employees who
engage in unlawful behavior or other misconduct will be prioritized for
appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law,
consistent with your agency's policies, and to the extent permitted under relevant
collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus
on serving the American people to the best of your abilities and look forward to
working together as part of an improved federal workforce. At this time, we cannot
give you full assurance regarding the certainty of your position or agency but should
your position be eliminated you will be treated with dignity and will be afforded the
protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank

you for your service to your country and you will be provided with a dignified, fair
departure from the federal government utilizing a deferred resignation program. This
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program begins effective January 28 and is available to all federal employees until
February 6. If you resign under this program, you will retain all pay and benefits
regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate
your resignation for any reason). The details of this separation plan can be found
below.

Whichever path you choose, we thank you for your service to The United States of
America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A
reply from an account other than your government account will not be
accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS
FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military
personnel of the armed forces, employees of the U.S. Postal Service, those in
positions related to immigration enforcement and national security, and those in any
other positions specifically excluded by your employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my
employing agency, effective September 30, 2025. | understand that | have the right
to accelerate, but not extend, my resignation date if | wish to take advantage of the
deferred resignation program. | also understand that if | am (or become) eligible for
early or normal retirement before my resignation date, that | retain the right to elect
early or normal retirement (once eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to
Office” requirements pursuant to recent directives and that | will maintain my current
compensation and retain all existing benefits (including but not limited to retirement
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accruals) until my final resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. |
understand my employing agency will likely make adjustments in response to my
resignation including moving, eliminating, consolidating, reassigning my position and
tasks, reducing my official duties, and/or placing me on paid administrative leave
until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my
employing agency. Accordingly, | will assist my employing agency with completing
reasonable and customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby
consent to OPM receiving, reviewing, and forwarding my acceptance.

kkkkkkkkkkkhkkkkkhkkkkkkkkhhkhkhhhkkkkhkkhkkkhkkkkhhhkkkkkkkkkkkkkkkkkkkkkx

Upon submission of your resignation, you will receive a confirmation email
acknowledging receipt of your email. Any replies to this email shall be for the
exclusive use of accepting the deferred resignation letter. Any other replies to this
email will not be reviewed, forwarded, or retained other than as required by
applicable federal records laws.

Once your resignation is validly sent and received, the human resources department
of your employing agency will contact you to complete additional documentation, if
any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§
301, 1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your
response to assist in federal workforce reorganization efforts in conjunction with
employing agencies. See 88 Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine
uses). Response to this email is voluntary. Although you must respond to take
advantage of the deferred resignation offer, there is no penalty for nonresponse.
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From:

Sent: Thur 2/6/2025 9:58:09 AM (UTC-05:00)
To: HR10[HR10@opm.gov]

Subject: RE: Final Day: Fork in the Road

Resign and Retire

Thanks!

OPM/HY/PDS/SDY/
Location:

1900 E Street, N.W.
Washington, D.C. 20415
Phone Number:

From: HR <hr@opm.gov>

Sent: Thursday, February 6, 2025 1:05 AM

Subject: Final Day: Fork in the Road

Importance: High

The Deferred Resignation program ends tonight, Thursday, February 6, at 11:59pmET.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
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offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal agencies
are likely to be downsized through restructurings, realignments, and reductions in force. These
actions are likely to include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees who
are reliable, loyal, trustworthy, and who strive for excellence in their daily work. Employees will
be subject to enhanced standards of suitability and conduct as we move forward. Employees
who engage in unlawful behavior or other misconduct will be prioritized for appropriate
investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.
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THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

I am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

I understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.
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Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Sent: Thur 2/6/2025 10:31:50 AM (UTC-05:00)
To: HR10[HR10@opm.gov]
Subject: RE: Fork in the Road

Resign

From: HR <hr@opm.gov>

Sent: Tuesday, January 28, 2025 6:04 PM
Subject: Fork in the Road

Importance: High

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1)

2)

3)

4)

Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal workers.

Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.

More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal agencies
are likely to be downsized through restructurings, realighments, and reductions in force. These
actions are likely to include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

Enhanced standards of conduct: The federal workforce should be comprised of employees who
are reliable, loyal, trustworthy, and who strive for excellence in their daily work. Employees will
be subject to enhanced standards of suitability and conduct as we move forward. Employees
who engage in unlawful behavior or other misconduct will be prioritized for appropriate
investigation and discipline, including termination.

3410 of 5898



Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
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eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Sent: Thur 2/6/2025 10:45:15 AM (UTC-05:00)
To: HR10[HR10@opm.gov]
Subject: RESIGN/RETIRE

Healthcare and Insurance

U.S. Office of Personnel Management
1900 E Street NW, Washington DC 20415

diiy Room:
=
= Email: @opm.gov

- U.S. Office of
= Personnel Management

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:
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1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal agencies
are likely to be downsized through restructurings, realignments, and reductions in force. These
actions are likely to include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees who
are reliable, loyal, trustworthy, and who strive for excellence in their daily work. Employees will
be subject to enhanced standards of suitability and conduct as we move forward. Employees
who engage in unlawful behavior or other misconduct will be prioritized for appropriate
investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:
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1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

I am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

I understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Sent: Thur 2/6/2025 10:57:30 AM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: RE: Final Day: Fork in the Road resign
resign

From: HR <hr@opm.gov>

Sent: Thursday, February 6, 2025 1:05 AM
Subject: Final Day: Fork in the Road
Importance: High

The Deferred Resignation program ends tonight, Thursday, February 6, at
11:59pmET.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your
government email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of
directives concerning the federal workforce. Among those directives, the President
required that employees return to in-person work, restored accountability for
employees who have policy-making authority, restored accountability for senior career
executives, and reformed the federal hiring process to focus on merit. As a result of
the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been
working remotely since Covid will be required to return to their physical offices
five days a week. Going forward, we also expect our physical offices to undergo
meaningful consolidation and divestitures, potentially resulting in physical office
relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best
America has to offer. We will insist on excellence at every level — our
performance standards will be updated to reward and promote those that
exceed expectations and address in a fair and open way those who do not meet
the high standards which the taxpayers of this country have a right to demand.
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3) More streamlined and flexible workforce: While a few agencies and even
branches of the military are likely to see increases in the size of their workforce,
the maijority of federal agencies are likely to be downsized through
restructurings, realignments, and reductions in force. These actions are likely to
include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised
of employees who are reliable, loyal, trustworthy, and who strive for excellence
in their daily work. Employees will be subject to enhanced standards of
suitability and conduct as we move forward. Employees who engage in unlawful
behavior or other misconduct will be prioritized for appropriate investigation and
discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law,
consistent with your agency's policies, and to the extent permitted under relevant
collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus
on serving the American people to the best of your abilities and look forward to
working together as part of an improved federal workforce. At this time, we cannot
give you full assurance regarding the certainty of your position or agency but should
your position be eliminated you will be treated with dignity and will be afforded the
protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank
you for your service to your country and you will be provided with a dignified, fair
departure from the federal government utilizing a deferred resignation program. This
program begins effective January 28 and is available to all federal employees until
February 6. If you resign under this program, you will retain all pay and benefits
regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate
your resignation for any reason). The details of this separation plan can be found
below.

Whichever path you choose, we thank you for your service to The United States of
America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A
reply from an account other than your government account will not be accepted.
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2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS
FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military
personnel of the armed forces, employees of the U.S. Postal Service, those in
positions related to immigration enforcement and national security, and those in any
other positions specifically excluded by your employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my
employing agency, effective September 30, 2025. | understand that | have the right to
accelerate, but not extend, my resignation date if | wish to take advantage of the
deferred resignation program. | also understand that if | am (or become) eligible for
early or normal retirement before my resignation date, that | retain the right to elect
early or normal retirement (once eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to
Office” requirements pursuant to recent directives and that | will maintain my current
compensation and retain all existing benefits (including but not limited to retirement
accruals) until my final resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. |
understand my employing agency will likely make adjustments in response to my
resignation including moving, eliminating, consolidating, reassigning my position and
tasks, reducing my official duties, and/or placing me on paid administrative leave until
my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my
employing agency. Accordingly, | will assist my employing agency with completing
reasonable and customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby
consent to OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email
acknowledging receipt of your email. Any replies to this email shall be for the
exclusive use of accepting the deferred resignation letter. Any other replies to this
email will not be reviewed, forwarded, or retained other than as required by
applicable federal records laws.

Once your resignation is validly sent and received, the human resources department
of your employing agency will contact you to complete additional documentation, if
any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§
301, 1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your
response to assist in federal workforce reorganization efforts in conjunction with
employing agencies. See 88 Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine
uses). Response to this email is voluntary. Although you must respond to take
advantage of the deferred resignation offer, there is no penalty for nonresponse.
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Sent: Thur 2/6/2025 10:59:12 AM (UTC-05:00)
To: HR10[HR10@opm.gov]
Subject: resign

resign

From: HR <hr@opm.gov>

Sent: Thursday, February 6, 2025 1:05 AM
Subject: Final Day: Fork in the Road
Importance: High

The Deferred Resignation program ends tonight, Thursday, February 6, at
11:59pmET.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your
government email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of
directives concerning the federal workforce. Among those directives, the President
required that employees return to in-person work, restored accountability for
employees who have policy-making authority, restored accountability for senior career
executives, and reformed the federal hiring process to focus on merit. As a result of
the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been
working remotely since Covid will be required to return to their physical offices
five days a week. Going forward, we also expect our physical offices to undergo
meaningful consolidation and divestitures, potentially resulting in physical office
relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best
America has to offer. We will insist on excellence at every level — our
performance standards will be updated to reward and promote those that
exceed expectations and address in a fair and open way those who do not meet
the high standards which the taxpayers of this country have a right to demand.
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3) More streamlined and flexible workforce: While a few agencies and even
branches of the military are likely to see increases in the size of their workforce,
the maijority of federal agencies are likely to be downsized through
restructurings, realignments, and reductions in force. These actions are likely to
include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised
of employees who are reliable, loyal, trustworthy, and who strive for excellence
in their daily work. Employees will be subject to enhanced standards of
suitability and conduct as we move forward. Employees who engage in unlawful
behavior or other misconduct will be prioritized for appropriate investigation and
discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law,
consistent with your agency's policies, and to the extent permitted under relevant
collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus
on serving the American people to the best of your abilities and look forward to
working together as part of an improved federal workforce. At this time, we cannot
give you full assurance regarding the certainty of your position or agency but should
your position be eliminated you will be treated with dignity and will be afforded the
protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank
you for your service to your country and you will be provided with a dignified, fair
departure from the federal government utilizing a deferred resignation program. This
program begins effective January 28 and is available to all federal employees until
February 6. If you resign under this program, you will retain all pay and benefits
regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate
your resignation for any reason). The details of this separation plan can be found
below.

Whichever path you choose, we thank you for your service to The United States of
America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A
reply from an account other than your government account will not be accepted.
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2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS
FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military
personnel of the armed forces, employees of the U.S. Postal Service, those in
positions related to immigration enforcement and national security, and those in any
other positions specifically excluded by your employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my
employing agency, effective September 30, 2025. | understand that | have the right to
accelerate, but not extend, my resignation date if | wish to take advantage of the
deferred resignation program. | also understand that if | am (or become) eligible for
early or normal retirement before my resignation date, that | retain the right to elect
early or normal retirement (once eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to
Office” requirements pursuant to recent directives and that | will maintain my current
compensation and retain all existing benefits (including but not limited to retirement
accruals) until my final resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. |
understand my employing agency will likely make adjustments in response to my
resignation including moving, eliminating, consolidating, reassigning my position and
tasks, reducing my official duties, and/or placing me on paid administrative leave until
my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my
employing agency. Accordingly, | will assist my employing agency with completing
reasonable and customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby
consent to OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email
acknowledging receipt of your email. Any replies to this email shall be for the
exclusive use of accepting the deferred resignation letter. Any other replies to this
email will not be reviewed, forwarded, or retained other than as required by
applicable federal records laws.

Once your resignation is validly sent and received, the human resources department
of your employing agency will contact you to complete additional documentation, if
any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§
301, 1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your
response to assist in federal workforce reorganization efforts in conjunction with
employing agencies. See 88 Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine
uses). Response to this email is voluntary. Although you must respond to take
advantage of the deferred resignation offer, there is no penalty for nonresponse.
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Sent: Thur 2/6/2025 11:15:01 AM (UTC-05:00)

To: HR10[HR10@opm.gov]

Cc: @opm.qgov];
@opm.gov];

Subject: RE: Final Day: Fork in the Road

Resign and retire.

Please note that I’'m not resigning/retiring due to the return-to-office requirement or due to
enhanced standards of conduct/strict performance expectations, I’'m afraid that | will be RIF'd with no

severance package given that that I'm eligible_. | have posed these questions to
@opm.gov and I’'m waiting on a response.

Thanks,

From: HR <hr@opm.gov>

Sent: Thursday, February 6, 2025 1:05 AM

Subject: Final Day: Fork in the Road

Importance: High

The Deferred Resignation program ends tonight, Thursday, February 6, at 11:59pmET.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week.
Going forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal
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workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be
updated to reward and promote those that exceed expectations and address in a fair and
open way those who do not meet the high standards which the taxpayers of this country
have a right to demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal
agencies are likely to be downsized through restructurings, realignments, and reductions in
force. These actions are likely to include the use of furloughs and the reclassification to at-
will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees
who are reliable, loyal, trustworthy, and who strive for excellence in their daily work.
Employees will be subject to enhanced standards of suitability and conduct as we move
forward. Employees who engage in unlawful behavior or other misconduct will be prioritized
for appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:
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1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

I am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Sent: Thur 2/6/2025 11:12:06 AM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: RE: Fork in the Road Reminder-Resign
Attachment: Resignation.pdf

Resign

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
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military are likely to see increases in the size of their workforce, the majority of federal agencies
are likely to be downsized through restructurings, realignments, and reductions in force. These
actions are likely to include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees who
are reliable, loyal, trustworthy, and who strive for excellence in their daily work. Employees will
be subject to enhanced standards of suitability and conduct as we move forward. Employees
who engage in unlawful behavior or other misconduct will be prioritized for appropriate
investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
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enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

I am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

I understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
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in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,

there is no penalty for nonresponse.
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Deferred Resignation Agreement

This agreement is between [OPM] and the Employee identified below.

WHEREAS, on or about January 28, 2025, OPM circulated a memorandum to all [OPM]
employees (Fork in the Road Memo) offering them a voluntary deferred resignation option. The
offer allows those employees who accept the offer by February 6, 2025 to retain all pay and
benefits and exempts them from all applicable in-person work requirements until September 30,
2025, or earlier if they choose to accelerate the resignation date for any reason (Deferred
Resignation Program); and

WHEREAS, [OPM has received Employee’s voluntary request to be included in the
Deferred Resignation Program; and

WHEREAS, [OPM] accepts Employee’s request to be included in the Deferred
Resignation Program; and

WHEREAS, the parties wish to express the terms and conditions of the agreement
between the parties concerning Employee’s participation in the Deferred Resignation Program.

WHEREFORE, the parties hereto agree as follows:
1. Employee is accepted into the Deferred Resignation Program.

2. Employee agrees to continue working through February 28, 2025, in an effort to ensure a
smooth transition of Employee’s duties, responsibilities and work assignments to other staff.
Employee is exempt from all in-person work requirements. Employee agrees to turn in all
[OPM] equipment and property on or before February 28, 2025, as directed by Employee’s
Supervisor.

3. Employee shall be placed on paid administrative leave no later than March 1, 2025.
Employee shall remain on paid administrative leave up through and including September 30,
2025, or such earlier date on which Employee may choose to resign or otherwise separate
from federal service (deferred resignation period). During the deferred resignation period,
[OPM] shall continue to pay Employee’s current salary and Employee shall continue to retain
and receive all benefits of Employee’s federal employment, including but not limited to TSP
contributions, health, dental, vision and/or any other similar benefits, with [OPM] making the
government’s contribution. Employee will continue to accrue annual and sick leave during
the deferred resignation period. Employee will receive retirement service credit during the
deferred resignation period. If Employee becomes eligible for a within-grade increase during
the deferred resignation period, [OPM] shall process the within-grade increase and Employee
shall receive the associated salary increase.

3433 of 5898



10.

Employee shall not be expected to work during the deferred resignation period except in rare
circumstances as determined by [OPM].

Employee agrees that Employee’s effective resignation date from [OPM], and separation
from federal service, shall be September 30, 2025. Employee, however, may resign from the
federal service on any date prior to September 30, 2025. [OPM] shall not take steps to
terminate Employee’s employment with the federal service prior to September 30, 2025,
except where Employee is convicted of a felony crime that would render Employee ineligible
for Federal employment.

Employee will receive a lump sum payment of accrued annual leave in accordance with 5
CFR part 550 upon separation from service.

Nothing in this agreement prevents Employee from retiring from federal service at any time
if Employee is eligible to do so under the applicable provisions of CSRS or FERS. If
Employee is eligible and elects to retire before September 30, 2025, Employee’s retirement
election shall override any benefits that would be available to Employee under this
agreement after the effective date of Employee’s retirement.

Employee may accept non-federal employment during the deferred resignation period
provided it does not violate the Standards of Ethical Conduct for Employees of the Executive
Branch at 5 CFR part 2635, or the Supplemental Standards of Ethical Conduct for
Employees of the Office of Personnel Management at 5 CFR part 4501.

By signing this agreement, the parties acknowledge that they have entered the agreement
knowingly, voluntarily, and free from improper influence, coercion, or duress. Employee
understands that this agreement cannot be rescinded, except in the sole discretion of the
[OPM HEAD], which shall not be subject to review at the Merit Systems Protection Board or
otherwise.

Employee acknowledges that [OPM], in conjunction with all other federal departments,
agencies and units, will immediately rely on the terms of this agreement in consolidating and
reassigning roles and otherwise taking steps to reform the OPM workforce. Consequently,
Employee understands that this agreement is final and Employee’s decision to resign
effective September 30, 2025, unless Employee resigns or retires earlier as set forth above, is
final. [OPM] shall comply with all terms of this agreement even if Employee’s position is
eliminated or reassigned prior to September 30, 2025. Employee shall not be subject to
furlough, termination, reduction —in force or layoft as a result of an OPM or federal
government reorganization or reduction —in force. Employee agrees to cooperate with steps
taken by [OPM] (such as reassignment to a different component) to exempt Employee from
any reduction in force.
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11. If there is a lapse in appropriations during the term of this agreement that requires Employee
to be placed on furlough status, Employee shall be placed on furlough status during the lapse.
Once the lapse is over, Employee shall be taken off furlough and shall receive back pay
under the Government Employee Fair Treatment Act of 2019.

12. Employee forever waives, and will not pursue through any judicial, administrative, or other
process, any action against [OPM] that is based on, arising from, or related to Employee’s
employment at [OPM)] or the deferred resignation offer, including any and all claims that
were or could have been brought concerning said matters. Employee unconditionally
releases [OPM] and its present and former employees, officers, agents, representatives, and
all persons acting by, through, or in concert with any of those individuals, either in their
official or individual capacities, from any and all liability based on, arising from, or relating
to the matters that Employee may have against them, including any and all claims that were
or could have been brought. Consistent with applicable law, Employee similarly waives any
claim that could be brought on Employee’s behalf by another entity, including Employee’s
labor union.

13. [OPM] agrees to waive any debt owed by Employee to [OPM] pursuant to a recruitment
incentive, student loan repayment, or other service agreement. [OPM] also agrees to waive
any remaining service requirements from taking paid parental leave.

14. Should Employee become subject to military orders during the deferred resignation period,
then any laws, rules, or other guidance applicable to the Employee as a servicemember that
are inconsistent with provisions of this agreement shall supersede the inconsistent terms of
this agreement.

ON BEHALF OF [OPM]:

[NAME, TITLE]

EMPLOYEE
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Sent: Thur 2/6/2025 11:18:00 AM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: RE: Final Day: Fork in the Road
Retire

From: HR <hr@opm.gov>

Sent: Thursday, February 6, 2025 1:05 AM

Subject: Final Day: Fork in the Road

Importance: High

The Deferred Resignation program ends tonight, Thursday, February 6, at 11:59pmET.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal agencies
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are likely to be downsized through restructurings, realignments, and reductions in force. These
actions are likely to include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees who
are reliable, loyal, trustworthy, and who strive for excellence in their daily work. Employees will
be subject to enhanced standards of suitability and conduct as we move forward. Employees
who engage in unlawful behavior or other misconduct will be prioritized for appropriate
investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.
Deferred resignation is available to all full-time federal employees except for military personnel of the

armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
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employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

I am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

I understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
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Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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From:

Sent: Thur 2/6/2025 12:17:36 PM (UTC-05:00)
To: HR10[HR10@opm.gov]; HRIHR@opm.gov]
Cc: “@opm.gov]; EIEE @/ 2hoo.com];
opm.gov
Subject: Resign
Ma’am/Sir,

| would like to resign in accordance with the EO and the guidance given by OPM.

V/R

U.S. Office of Personnel ManagementP
Office of Procurement Operations (OP

.gov

- U.S. Office of
) Personnel Management

Follow us on LinkedIn | Twitter | YouTube

Have a contracting question? Please visit the OPO Procurement Center here!

From: HR <hr@opm.gov>

Sent: Thursday, February 6, 2025 1:05 AM

Subject: Final Day: Fork in the Road

Importance: High

The Deferred Resignation program ends tonight, Thursday, February 6, at 11:59pmET.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
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accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week.
Going forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal
workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be
updated to reward and promote those that exceed expectations and address in a fair and
open way those who do not meet the high standards which the taxpayers of this country
have a right to demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal
agencies are likely to be downsized through restructurings, realignments, and reductions in
force. These actions are likely to include the use of furloughs and the reclassification to at-
will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees
who are reliable, loyal, trustworthy, and who strive for excellence in their daily work.
Employees will be subject to enhanced standards of suitability and conduct as we move
forward. Employees who engage in unlawful behavior or other misconduct will be prioritized
for appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
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for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
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agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Sent: Thur 2/6/2025 11:36:51 AM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: RE: Final Day: Fork in the Road
resign

From: HR <hr@opm.gov>

Sent: Thursday, February 6, 2025 1:05 AM
Subject: Final Day: Fork in the Road
Importance: High

The Deferred Resignation program ends tonight, Thursday, February 6, at
11:59pmET.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your
government email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of
directives concerning the federal workforce. Among those directives, the President
required that employees return to in-person work, restored accountability for
employees who have policy-making authority, restored accountability for senior career
executives, and reformed the federal hiring process to focus on merit. As a result of
the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been
working remotely since Covid will be required to return to their physical offices
five days a week. Going forward, we also expect our physical offices to undergo
meaningful consolidation and divestitures, potentially resulting in physical office
relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best
America has to offer. We will insist on excellence at every level — our
performance standards will be updated to reward and promote those that
exceed expectations and address in a fair and open way those who do not meet
the high standards which the taxpayers of this country have a right to demand.
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3) More streamlined and flexible workforce: While a few agencies and even
branches of the military are likely to see increases in the size of their workforce,
the maijority of federal agencies are likely to be downsized through
restructurings, realignments, and reductions in force. These actions are likely to
include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised
of employees who are reliable, loyal, trustworthy, and who strive for excellence
in their daily work. Employees will be subject to enhanced standards of
suitability and conduct as we move forward. Employees who engage in unlawful
behavior or other misconduct will be prioritized for appropriate investigation and
discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law,
consistent with your agency's policies, and to the extent permitted under relevant
collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus
on serving the American people to the best of your abilities and look forward to
working together as part of an improved federal workforce. At this time, we cannot
give you full assurance regarding the certainty of your position or agency but should
your position be eliminated you will be treated with dignity and will be afforded the
protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank
you for your service to your country and you will be provided with a dignified, fair
departure from the federal government utilizing a deferred resignation program. This
program begins effective January 28 and is available to all federal employees until
February 6. If you resign under this program, you will retain all pay and benefits
regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate
your resignation for any reason). The details of this separation plan can be found
below.

Whichever path you choose, we thank you for your service to The United States of
America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A
reply from an account other than your government account will not be accepted.
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2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS
FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military
personnel of the armed forces, employees of the U.S. Postal Service, those in
positions related to immigration enforcement and national security, and those in any
other positions specifically excluded by your employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my
employing agency, effective September 30, 2025. | understand that | have the right to
accelerate, but not extend, my resignation date if | wish to take advantage of the
deferred resignation program. | also understand that if | am (or become) eligible for
early or normal retirement before my resignation date, that | retain the right to elect
early or normal retirement (once eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to
Office” requirements pursuant to recent directives and that | will maintain my current
compensation and retain all existing benefits (including but not limited to retirement
accruals) until my final resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. |
understand my employing agency will likely make adjustments in response to my
resignation including moving, eliminating, consolidating, reassigning my position and
tasks, reducing my official duties, and/or placing me on paid administrative leave until
my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my
employing agency. Accordingly, | will assist my employing agency with completing
reasonable and customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby
consent to OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email
acknowledging receipt of your email. Any replies to this email shall be for the
exclusive use of accepting the deferred resignation letter. Any other replies to this
email will not be reviewed, forwarded, or retained other than as required by
applicable federal records laws.

Once your resignation is validly sent and received, the human resources department
of your employing agency will contact you to complete additional documentation, if
any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§
301, 1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your
response to assist in federal workforce reorganization efforts in conjunction with
employing agencies. See 88 Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine
uses). Response to this email is voluntary. Although you must respond to take
advantage of the deferred resignation offer, there is no penalty for nonresponse.
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From:

Sent: Thur 2/6/2025 11:54:30 AM (UTC-05:00)

To: HR10[HR10@opm.gov]

Ce: N @ opm.gov]
Subject: RE: Resign and Retire

I am opting In to the DRP and will retire on_

Resource Management Office
U.S. Office of Personnel Management
1900 E Street, N.W. Washington, DC 20415

E: @opm.gov | W: | C:_

From: HR <hr@opm.gov>

Sent: Thursday, February 6, 2025 1:05 AM

Subject: Final Day: Fork in the Road

Importance: High

The Deferred Resignation program ends tonight, Thursday, February 6, at 11:59pmET.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week.
Going forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal
workers.
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2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be
updated to reward and promote those that exceed expectations and address in a fair and
open way those who do not meet the high standards which the taxpayers of this country
have a right to demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal
agencies are likely to be downsized through restructurings, realignments, and reductions in
force. These actions are likely to include the use of furloughs and the reclassification to at-
will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees
who are reliable, loyal, trustworthy, and who strive for excellence in their daily work.
Employees will be subject to enhanced standards of suitability and conduct as we move
forward. Employees who engage in unlawful behavior or other misconduct will be prioritized
for appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.
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2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Sent: Thur 2/6/2025 11:57:47 AM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: RE: Final Day: Fork in the Road
resign

From: HR <hr@opm.gov>

Sent: Thursday, February 6, 2025 1:05 AM

Subject: Final Day: Fork in the Road

Importance: High

The Deferred Resignation program ends tonight, Thursday, February 6, at 11:59pmET.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week.
Going forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal
workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be
updated to reward and promote those that exceed expectations and address in a fair and
open way those who do not meet the high standards which the taxpayers of this country
have a right to demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
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military are likely to see increases in the size of their workforce, the majority of federal
agencies are likely to be downsized through restructurings, realignments, and reductions in
force. These actions are likely to include the use of furloughs and the reclassification to at-
will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees
who are reliable, loyal, trustworthy, and who strive for excellence in their daily work.
Employees will be subject to enhanced standards of suitability and conduct as we move
forward. Employees who engage in unlawful behavior or other misconduct will be prioritized
for appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.
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Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.

kkkkkkkkkkkhkkkkkhkkhkkhkkkhkkkkhkhkhkhkhkkkkhkkhkhkkkhkkkkkhhhkhkkkkkkkkkkkkkkkkkkkx

Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
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employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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From:

Sent: Thur 2/6/2025 11:58:12 AM (UTC-05:00)

To: HR10[HR10@opm.gov]

Subject: RE: Fork in the Road Reminder
RESIGN

. Ice of Personnel Management

HR Solutions / USA Performance
c:
opm.gov

= U.S, Office of
R Personnel Management

Follow us on LinkedIn | Twitter | YouTube

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 5:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resignation program (“Fork in the Road”) expires at
11:59pmET on Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your
government email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of
directives concerning the federal workforce. Among those directives, the President
required that employees return to in-person work, restored accountability for
employees who have policy-making authority, restored accountability for senior career
executives, and reformed the federal hiring process to focus on merit. As a result of
the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:
1) Return to Office: The substantial majority of federal employees who have been
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working remotely since Covid will be required to return to their physical offices
five days a week. Going forward, we also expect our physical offices to undergo
meaningful consolidation and divestitures, potentially resulting in physical office
relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best
America has to offer. We will insist on excellence at every level — our
performance standards will be updated to reward and promote those that
exceed expectations and address in a fair and open way those who do not meet
the high standards which the taxpayers of this country have a right to demand.

3) More streamlined and flexible workforce: While a few agencies and even
branches of the military are likely to see increases in the size of their workforce,
the maijority of federal agencies are likely to be downsized through
restructurings, realignments, and reductions in force. These actions are likely to
include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised
of employees who are reliable, loyal, trustworthy, and who strive for excellence
in their daily work. Employees will be subject to enhanced standards of
suitability and conduct as we move forward. Employees who engage in unlawful
behavior or other misconduct will be prioritized for appropriate investigation and
discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law,
consistent with your agency's policies, and to the extent permitted under relevant
collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus
on serving the American people to the best of your abilities and look forward to
working together as part of an improved federal workforce. At this time, we cannot
give you full assurance regarding the certainty of your position or agency but should
your position be eliminated you will be treated with dignity and will be afforded the
protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank
you for your service to your country and you will be provided with a dignified, fair
departure from the federal government utilizing a deferred resignation program. This
program begins effective January 28 and is available to all federal employees until
February 6. If you resign under this program, you will retain all pay and benefits
regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate
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your resignation for any reason). The details of this separation plan can be found
below.

Whichever path you choose, we thank you for your service to The United States of
America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A
reply from an account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS
FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military
personnel of the armed forces, employees of the U.S. Postal Service, those in
positions related to immigration enforcement and national security, and those in any
other positions specifically excluded by your employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my
employing agency, effective September 30, 2025. | understand that | have the right to
accelerate, but not extend, my resignation date if | wish to take advantage of the
deferred resignation program. | also understand that if | am (or become) eligible for
early or normal retirement before my resignation date, that | retain the right to elect
early or normal retirement (once eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to
Office” requirements pursuant to recent directives and that | will maintain my current
compensation and retain all existing benefits (including but not limited to retirement
accruals) until my final resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. |
understand my employing agency will likely make adjustments in response to my
resignation including moving, eliminating, consolidating, reassigning my position and
tasks, reducing my official duties, and/or placing me on paid administrative leave until
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my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my
employing agency. Accordingly, | will assist my employing agency with completing
reasonable and customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby
consent to OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email
acknowledging receipt of your email. Any replies to this email shall be for the
exclusive use of accepting the deferred resignation letter. Any other replies to this
email will not be reviewed, forwarded, or retained other than as required by
applicable federal records laws.

Once your resignation is validly sent and received, the human resources department
of your employing agency will contact you to complete additional documentation, if
any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§
301, 1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your
response to assist in federal workforce reorganization efforts in conjunction with
employing agencies. See 88 Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine
uses). Response to this email is voluntary. Although you must respond to take
advantage of the deferred resignation offer, there is no penalty for nonresponse.
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Sent: Thur 2/6/2025 1:06:03 PM (UTC-05:00)

To: HR10[HR10@opm.gov]
Ce: (D) (6) G
Subject: RE: Final Day: Fork in the Road

Resign and Retire

From: HR <hr@opm.gov>

Sent: Thursday, February 6, 2025 1:05 AM

Subject: Final Day: Fork in the Road

Importance: High

The Deferred Resignation program ends tonight, Thursday, February 6, at 11:59pmET.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal agencies
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are likely to be downsized through restructurings, realignments, and reductions in force. These
actions are likely to include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees who
are reliable, loyal, trustworthy, and who strive for excellence in their daily work. Employees will
be subject to enhanced standards of suitability and conduct as we move forward. Employees
who engage in unlawful behavior or other misconduct will be prioritized for appropriate
investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.
Deferred resignation is available to all full-time federal employees except for military personnel of the

armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
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employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

I am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

I understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
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Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Sent: Thur 2/6/2025 1:11:36 PM (UTC-05:00)
To: HR10[HR10@opm.gov]; HRIHR@opm.gov]

@opm.qovl:
)opbm.qovl: opm.gov];
opm.gov

Subject: Resign/Retire

This reply acknowledges my intention to resign and retire.

In accordance with the OPM Acting Director message dated 2/4/2025, and
having met the requirements, | will be taking advantage of the Voluntary Early
Retirement Authority.

U.S. Office of Personnel Management

Office of Facilities, Security, and Emergency Management | (S ECHIEGTENEGEGEGNGEGENEGENEE

O:
O:
: | OPM.gov

Office uf
For nel agement

Follow us on LinkedIn | Twitter | YouTube

From: HR <hr@opm.gov>

Sent: Thursday, February 6, 2025 1:05 AM

Subject: Final Day: Fork in the Road

Importance: High

The Deferred Resignation program ends tonight, Thursday, February 6, at 11:59pmET.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
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person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal agencies
are likely to be downsized through restructurings, realignments, and reductions in force. These
actions are likely to include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees who
are reliable, loyal, trustworthy, and who strive for excellence in their daily work. Employees will
be subject to enhanced standards of suitability and conduct as we move forward. Employees
who engage in unlawful behavior or other misconduct will be prioritized for appropriate
investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.
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Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.
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I understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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From:

Sent: Thur 2/6/2025 12:35:53 PM (UTC-05:00)

To: HR10[HR10@opm.gov]; HRIHR@opm.gov]
ce 00— e
Subject: RE: Final Day: Fork in the Road- Resign

Resign under the Deferred Resignation Deferred Resignation Program & VERA Voluntary Early
Retirement Authority (VERA) With the early retirement date of

Thank you,

OPM/RS/RO

Diana.agostino@opm.gov
=3PM F o ' anagement

From: HR <hr@opm.gov>

Sent: Thursday, February 6, 2025 1:05 AM
Subject: Final Day: Fork in the Road
Importance: High

The Deferred Resignation program ends tonight, Thursday, February 6, at 11:59pmET.
There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week.
Going forward, we also expect our physical offices to undergo meaningful consolidation and
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divestitures, potentially resulting in physical office relocations for a number of federal
workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be
updated to reward and promote those that exceed expectations and address in a fair and
open way those who do not meet the high standards which the taxpayers of this country
have a right to demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal
agencies are likely to be downsized through restructurings, realignments, and reductions in
force. These actions are likely to include the use of furloughs and the reclassification to at-
will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees
who are reliable, loyal, trustworthy, and who strive for excellence in their daily work.
Employees will be subject to enhanced standards of suitability and conduct as we move
forward. Employees who engage in unlawful behavior or other misconduct will be prioritized
for appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:
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1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

I am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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From:

Sent: Thur 2/6/2025 12:46:05 PM (UTC-05:00)

To: HR10[HR10@opm.gov]

Subject: RE: Fork in the Road Reminder

Attachment: Deferred Resignation Agreement - OPM.pdf
Hi

| resign, with the effective date of_, according to the terms outlined here and in
the attachment.

Thank you.

U.S. Office of Personnel Management

HR Solutions / Center for Leadership Development /_

craig.elliott@opm.gov

.QPM @ Federal Executive
~ &= Institute

From: HR <hr@opm.gov>

Sent: Tuesday, February 4, 2025 2:14 PM
Subject: Fork in the Road Reminder
Importance: High

Please note the Deferred Resighation program (“Fork in the Road”) expires at 11:59pmET on
Thursday February 6.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
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person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal agencies
are likely to be downsized through restructurings, realignments, and reductions in force. These
actions are likely to include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees who
are reliable, loyal, trustworthy, and who strive for excellence in their daily work. Employees will
be subject to enhanced standards of suitability and conduct as we move forward. Employees
who engage in unlawful behavior or other misconduct will be prioritized for appropriate
investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.
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Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.
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I understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Deferred Resignation Agreement

This agreement is between the U.S. Office of Personnel Management and the Employee
identified below.

WHEREAS, on or about January 28, 2025, OPM circulated a memorandum to all OPM
employees (Fork in the Road Memo) offering them a voluntary deferred resignation option. The
offer allows those employees who accept the offer by February 6, 2025 to retain all pay and
benefits and exempts them from all applicable in-person work requirements until September 30,
2025, or earlier if they choose to accelerate the resignation date for any reason (Deferred
Resignation Program); and

WHEREAS, OPM has received Employee’s voluntary request to be included in the
Deferred Resignation Program; and

WHEREAS, OPM accepts Employee’s request to be included in the Deferred
Resignation Program; and

WHEREAS, the parties wish to express the terms and conditions of the agreement
between the parties concerning Employee’s participation in the Deferred Resignation Program.

WHEREFORE, the parties hereto agree as follows:
1. Employee is accepted into the Deferred Resignation Program.

2. Employee agrees to continue working through February 28, 2025, in an effort to ensure a
smooth transition of Employee’s duties, responsibilities and work assignments to other staff.
Employee is exempt from all in-person work requirements. Employee agrees to turn in all
OPM equipment and property on or before February 28, 2025, as directed by Employee’s
supervisor.

3. Employee shall be placed on paid administrative leave no later than March 1, 2025.
Employee shall remain on paid administrative leave up through and including September 30,
2025, or such earlier date on which Employee may choose to resign or otherwise separate
from federal service (deferred resignation period). During the deferred resignation period,
OPM shall continue to pay Employee’s current salary and Employee shall continue to retain
and receive all benefits of Employee’s federal employment, including but not limited to TSP
contributions, health, dental, vision and/or any other similar benefits, with OPM making the
government’s contribution. Employee will continue to accrue annual and sick leave during
the deferred resignation period. Employee will receive retirement service credit during the
deferred resignation period, consistent with the retirement provisions applicable to the
Employee. If Employee becomes eligible for a within-grade increase during the deferred
resignation period, OPM shall process the within-grade increase and Employee shall receive
the associated salary increase.
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Employee shall not be expected to work during the deferred resignation period except in rare
circumstances as determined by OPM.

Employee agrees that Employee’s effective resignation date from OPM, and separation from
federal service, shall be September 30, 2025. Employee, however, may resign from the
federal service on any date prior to September 30, 2025. OPM shall not take steps to terminate
Employee’s employment with the federal service prior to September 30, 2025, except where
Employee is convicted of a felony crime that would render Employee ineligible for Federal
employment.

Employee will receive a lump sum payment of accrued annual leave in accordance with 5
CFR part 550 upon separation from service.

Nothing in this agreement prevents Employee from retiring from federal service at any time if
Employee is eligible to do so under the applicable provisions of CSRS or FERS. If Employee
is eligible and elects to retire before September 30, 2025, Employee’s retirement election
shall override any benefits that would be available to Employee under this agreement after the
effective date of Employee’s separation. Employee understands that Employee is responsible
for submitting a CSRS or FERS application.

Nothing in this agreement prevents Employee from retiring from federal service on or before
December 31, 2025, if Employee is eligible to do so under the Voluntary Early Retirement
Authority (VERA). If Employee is eligible and elects to retire under VERA, Employee’s
retirement election shall override any benefits that would be available to Employee under this
agreement after the effective date of Employee’s separation. Employee understands that
Employee is responsible for submitting a VERA application.

Employee may accept non-federal employment during the deferred resignation period
provided it does not violate the Standards of Ethical Conduct for Employees of the Executive
Branch at 5 CFR part 2635, or the supplemental Standards of Ethical Conduct for Employees
of the Office of Personnel Management at 5 CFR part 4501.

By signing this agreement, the parties acknowledge that they have entered the agreement
knowingly, voluntarily, and free from improper influence, coercion, or duress. Employee
understands that, except as provided in paragraph 14 applicable to Employees 40 years of age
or older, this agreement cannot be rescinded, except in the sole discretion of the Agency
Head, which shall not be subject to review at the Merit Systems Protection Board (MSPB),
Equal Employment Opportunity Commission (EEOC) or any other forum, and waives all
rights to challenge the resignation before the MSPB, EEOC, or any other forum.

. Employee acknowledges that OPM, in conjunction with other federal departments, agencies

and units, will immediately rely on the terms of this agreement in consolidating and
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reassigning roles and otherwise taking steps to reform the agency workforce. Consequently,
Employee understands that this agreement is final and Employee’s decision to resign
effective September 30, 2025, unless Employee resigns or retires earlier as set forth above, is
final. OPM shall comply with all terms of this agreement even if Employee’s position is
eliminated or reassigned prior to September 30, 2025. Employee shall not be subject to
furlough, termination, reduction in force or layoff as a result of an OPM or federal
government reorganization or reduction in force. Employee agrees to cooperate with steps
taken by OPM (such as reassignment to a different component) to exempt Employee from
any reduction in force.

If there is a lapse in appropriations during the term of this agreement that requires Employee
to be placed on furlough status, Employee shall be placed on furlough status during the lapse.
Once the lapse is over, Employee shall be taken off furlough and shall receive back pay
consistent with the Government Employee Fair Treatment Act of 2019.

. Employee forever waives, and will not pursue through any judicial, administrative, or other

process, any action against OPM that is based on, arising from, or related to Employee’s
employment at OPM or the deferred resignation offer, including any and all claims that were
or could have been brought concerning said matters. This waiver includes all claims
Employee may have under the Age Discrimination in Employment Act. Employee
unconditionally releases OPM and its present and former employees, officers, agents,
representatives, and all persons acting by, through, or in concert with any of those
individuals, either in their official or individual capacities, from any and all liability based
on, arising from, or relating to the matters that Employee may have against them, including
any and all claims that were or could have been brought. Consistent with applicable law,
Employee similarly waives any claim that could be brought on Employee’s behalf by another
entity, including Employee’s labor union.

If 40 years of age or older, Employee understands that they are entitled to rights and benefits
under the Age Discrimination in Employment Act and Older Workers Benefit Protection Act
(OWBPA). The parties acknowledge that the Employee has preserved and/or executed the
following rights and responsibilities:

a. The Employee has reviewed the entire agreement and understands its provisions;

b. The Employee has not waived any age discrimination rights or claims that may arise
after the date this agreement is signed;

c. The Employee is advised to consult with an attorney prior to executing this
Agreement;

d. Federal law provides that the Employee may have 21 days from receipt of this
Agreement to review and consider this Agreement before signing it;

e. Federal law further provides that the Employee may revoke this Agreement within
seven days after signing and delivering the Agreement to the Agency; the Agreement
is not effective and enforceable until this seven-day revocation period has passed; and
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f. Having been informed of these rights and after an opportunity to consult with an
attorney, the Employee hereby waives these rights.

15. OPM agrees to waive any debt owed by Employee to OPM pursuant to a recruitment
incentive, student loan repayment, or other service agreement. OPM also agrees to waive
any remaining service requirements from taking paid parental leave.

16. Should Employee become subject to military orders during the deferred resignation period,
then any laws, rules, or other guidance applicable to the Employee as a servicemember that
are inconsistent with provisions of this agreement shall supersede the inconsistent terms of
this agreement.

17. In case any provision of this agreement shall be invalid, illegal, or unenforceable, the

validity, legality and enforceability of the remaining provisions shall not in any way be
affected or impaired thereby.

ON BEHALF OF OPM:

CHARLES EZELL
ACTING DIRECTOR
U.S. OFFICE OF PERSONNEL MANAGEMENT

EMPLOYEE NAME
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From:
Sent: Thur 2/6/2025 12:56:52 PM (UTC-05:00)
To: HR10[HR10@opm.gov]
Subject: RE: Final Day: Fork in the Road
resign

From: HR <hr@opm.gov>

Sent: Wednesday, February 5, 2025 10:05 PM

Subject: Final Day: Fork in the Road

Importance: High

The Deferred Resignation program ends tonight, Thursday, February 6, at 11:59pmET.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week. Going
forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be updated
to reward and promote those that exceed expectations and address in a fair and open way
those who do not meet the high standards which the taxpayers of this country have a right to
demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
military are likely to see increases in the size of their workforce, the majority of federal agencies
are likely to be downsized through restructurings, realighments, and reductions in force. These
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actions are likely to include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees who
are reliable, loyal, trustworthy, and who strive for excellence in their daily work. Employees will
be subject to enhanced standards of suitability and conduct as we move forward. Employees
who engage in unlawful behavior or other misconduct will be prioritized for appropriate
investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.
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DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
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there is no penalty for nonresponse.
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Sent: Thur 2/6/2025 1:58:36 PM (UTC-05:00)

To: HR10[HR10@opm.gov]
Subject: RE: Final Day: Fork in the Road
resign

From: HR <hr@opm.gov>

Sent: Thursday, February 6, 2025 1:05 AM

Subject: Final Day: Fork in the Road

Importance: High

The Deferred Resignation program ends tonight, Thursday, February 6, at 11:59pmET.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your government
email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of directives concerning
the federal workforce. Among those directives, the President required that employees return to in-
person work, restored accountability for employees who have policy-making authority, restored
accountability for senior career executives, and reformed the federal hiring process to focus on merit.
As a result of the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been working
remotely since Covid will be required to return to their physical offices five days a week.
Going forward, we also expect our physical offices to undergo meaningful consolidation and
divestitures, potentially resulting in physical office relocations for a number of federal
workers.

2) Performance culture: The federal workforce should be comprised of the best America has to
offer. We will insist on excellence at every level — our performance standards will be
updated to reward and promote those that exceed expectations and address in a fair and
open way those who do not meet the high standards which the taxpayers of this country
have a right to demand.

3) More streamlined and flexible workforce: While a few agencies and even branches of the
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military are likely to see increases in the size of their workforce, the majority of federal
agencies are likely to be downsized through restructurings, realignments, and reductions in
force. These actions are likely to include the use of furloughs and the reclassification to at-
will status for a substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised of employees
who are reliable, loyal, trustworthy, and who strive for excellence in their daily work.
Employees will be subject to enhanced standards of suitability and conduct as we move
forward. Employees who engage in unlawful behavior or other misconduct will be prioritized
for appropriate investigation and discipline, including termination.

Each of the pillars outlined above will be pursued in accordance with applicable law, consistent with
your agency's policies, and to the extent permitted under relevant collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus on serving the
American people to the best of your abilities and look forward to working together as part of an
improved federal workforce. At this time, we cannot give you full assurance regarding the certainty of
your position or agency but should your position be eliminated you will be treated with dignity and
will be afforded the protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank you for your
service to your country and you will be provided with a dignified, fair departure from the federal
government utilizing a deferred resignation program. This program begins effective January 28 and is
available to all federal employees until February 6. If you resign under this program, you will retain all
pay and benefits regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate your resignation
for any reason). The details of this separation plan can be found below.

Whichever path you choose, we thank you for your service to The United States of America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A reply from an
account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS FEBRUARY 6, 2025.
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Deferred resignation is available to all full-time federal employees except for military personnel of the
armed forces, employees of the U.S. Postal Service, those in positions related to immigration
enforcement and national security, and those in any other positions specifically excluded by your
employing agency.

DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my employing
agency, effective September 30, 2025. | understand that | have the right to accelerate, but
not extend, my resignation date if | wish to take advantage of the deferred resignation
program. | also understand that if | am (or become) eligible for early or normal retirement
before my resignation date, that | retain the right to elect early or normal retirement (once
eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to Office”
requirements pursuant to recent directives and that | will maintain my current compensation
and retain all existing benefits (including but not limited to retirement accruals) until my final
resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. | understand
my employing agency will likely make adjustments in response to my resignation including
moving, eliminating, consolidating, reassigning my position and tasks, reducing my official
duties, and/or placing me on paid administrative leave until my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my employing
agency. Accordingly, | will assist my employing agency with completing reasonable and
customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby consent to
OPM receiving, reviewing, and forwarding my acceptance.
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Upon submission of your resignation, you will receive a confirmation email acknowledging
receipt of your email. Any replies to this email shall be for the exclusive use of accepting the
deferred resignation letter. Any other replies to this email will not be reviewed, forwarded, or
retained other than as required by applicable federal records laws.

Once your resignation is validly sent and received, the human resources department of your
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employing agency will contact you to complete additional documentation, if any.

OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§ 301,
1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your response to assist
in federal workforce reorganization efforts in conjunction with employing agencies. See 88
Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine uses). Response to this email is
voluntary. Although you must respond to take advantage of the deferred resignation offer,
there is no penalty for nonresponse.
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Sent: Thur 2/6/2025 1:58:11 PM (UTC-05:00)

To: HR10[HR10@opm.gov]
Cc: @opm.govl:
)opm.gov];

Subject: RE: Final Day: Fork in the Road - Retire

Attachment: Time-Sensitive: Announcement of Voluntary Early Retirement Authority,
Additional Information on Deferred Resignation Program, and OPM’s Path
Forward

Attachment: OPM Memo Legality of Deferred Resignation Program 2-4-2025.pdf

Under the Deferred Resignation Program, | am electing to retire eﬁectiveF
under the Voluntary Early Retirement Authority (VERA) per 5 CFR 842.213, which was
authorized for all agencies per a CHCO Memo on Feb 4, 2025, titled, Legality of Deferred
Resignation Program, and specifically authorized to all eligible OPM employees per an email
from the Acting OPM Director on Feb 4, 2025, titled, Time-Sensitive: Announcement of
Voluntary Early Retirement Authority, Additional Information on Deferred Resignation
Program, and OPM’s Path Forward.

I meet the requirements for VERA and am currently eligible to retire under it, as | have more
than gayears of service, but | have elected my retirement date be I
submitted an application for Early Retirement on the GRB Platform today,

Respectfully,

Accountability Compliance and Evaluation
Merit System Accountability and Compliance
M:

3 U.S. Office of
- Personnel Management

Follow us on LinkedIn | Twitter | YouTube

From: HR <hr@opm.gov>

Sent: Thursday, February 6, 2025 1:05 AM
Subject: Final Day: Fork in the Road
Importance: High
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The Deferred Resignation program ends tonight, Thursday, February 6, at
11:59pmET.

There will NOT be an extension of this program.

Should you wish to pursue Deferred Resignation please reply to this email from your
government email with the word “resign”.

Please see the original email below or visit the OPM website for further information.

During the first week of his administration, President Trump issued a number of
directives concerning the federal workforce. Among those directives, the President
required that employees return to in-person work, restored accountability for
employees who have policy-making authority, restored accountability for senior career
executives, and reformed the federal hiring process to focus on merit. As a result of
the above orders, the reform of the federal workforce will be significant.

The reformed federal workforce will be built around four pillars:

1) Return to Office: The substantial majority of federal employees who have been
working remotely since Covid will be required to return to their physical offices
five days a week. Going forward, we also expect our physical offices to undergo
meaningful consolidation and divestitures, potentially resulting in physical office
relocations for a number of federal workers.

2) Performance culture: The federal workforce should be comprised of the best
America has to offer. We will insist on excellence at every level — our
performance standards will be updated to reward and promote those that
exceed expectations and address in a fair and open way those who do not meet
the high standards which the taxpayers of this country have a right to demand.

3) More streamlined and flexible workforce: While a few agencies and even
branches of the military are likely to see increases in the size of their workforce,
the maijority of federal agencies are likely to be downsized through
restructurings, realignments, and reductions in force. These actions are likely to
include the use of furloughs and the reclassification to at-will status for a
substantial number of federal employees.

4) Enhanced standards of conduct: The federal workforce should be comprised
of employees who are reliable, loyal, trustworthy, and who strive for excellence
in their daily work. Employees will be subject to enhanced standards of
suitability and conduct as we move forward. Employees who engage in unlawful
behavior or other misconduct will be prioritized for appropriate investigation and
discipline, including termination.
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Each of the pillars outlined above will be pursued in accordance with applicable law,
consistent with your agency's policies, and to the extent permitted under relevant
collective-bargaining agreements.

If you choose to remain in your current position, we thank you for your renewed focus
on serving the American people to the best of your abilities and look forward to
working together as part of an improved federal workforce. At this time, we cannot
give you full assurance regarding the certainty of your position or agency but should
your position be eliminated you will be treated with dignity and will be afforded the
protections in place for such positions.

If you choose not to continue in your current role in the federal workforce, we thank
you for your service to your country and you will be provided with a dignified, fair
departure from the federal government utilizing a deferred resignation program. This
program begins effective January 28 and is available to all federal employees until
February 6. If you resign under this program, you will retain all pay and benefits
regardless of your daily workload and will be exempted from all applicable in-person
work requirements until September 30, 2025 (or earlier if you choose to accelerate
your resignation for any reason). The details of this separation plan can be found
below.

Whichever path you choose, we thank you for your service to The United States of
America.
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Upon review of the below deferred resignation letter, if you wish to resign:

1) Select “Reply” to this email. You must reply from your government account. A
reply from an account other than your government account will not be accepted.

2) Type the word “Resign” into the body of this reply email. Hit “Send”.

THE LAST DAY TO ACCEPT THE DEFERRED RESIGNATION PROGRAM IS
FEBRUARY 6, 2025.

Deferred resignation is available to all full-time federal employees except for military
personnel of the armed forces, employees of the U.S. Postal Service, those in
positions related to immigration enforcement and national security, and those in any
other positions specifically excluded by your employing agency.
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DEFERRED RESIGNATION LETTER
January 28, 2025

Please accept this letter as my formal resignation from employment with my
employing agency, effective September 30, 2025. | understand that | have the right to
accelerate, but not extend, my resignation date if | wish to take advantage of the
deferred resignation program. | also understand that if | am (or become) eligible for
early or normal retirement before my resignation date, that | retain the right to elect
early or normal retirement (once eligible) at any point prior to my resignation date.

Given my impending resignation, | understand | will be exempt from any “Return to
Office” requirements pursuant to recent directives and that | will maintain my current
compensation and retain all existing benefits (including but not limited to retirement
accruals) until my final resignation date.

| am certain of my decision to resign and my choice to resign is fully voluntary. |
understand my employing agency will likely make adjustments in response to my
resignation including moving, eliminating, consolidating, reassigning my position and
tasks, reducing my official duties, and/or placing me on paid administrative leave until
my resignation date.

| am committed to ensuring a smooth transition during my remaining time at my
employing agency. Accordingly, | will assist my employing agency with completing
reasonable and customary tasks and processes to facilitate my departure.

| understand that my acceptance of this offer will be sent to the Office of Personnel
Management (“OPM”) which will then share it with my agency employer. | hereby
consent to OPM receiving, reviewing, and forwarding my acceptance.

kkkkkkkkkkhkhkkkkkkhkkkkkkkhhhhhhhhhkkkkkkkkkkkkhkhhhhhhhkkkhkkhkkkkkkkkkkkk

Upon submission of your resignation, you will receive a confirmation email
acknowledging receipt of your email. Any replies to this email shall be for the
exclusive use of accepting the deferred resignation letter. Any other replies to this
email will not be reviewed, forwarded, or retained other than as required by
applicable federal records laws.

Once your resignation is validly sent and received, the human resources department
of your employing agency will contact you to complete additional documentation, if
any.
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OPM is authorized to send this email under Executive Order 9830 and 5 U.S.C. §§
301, 1103, 1104, 2951, 3301, 6504, 8347, and 8461. OPM intends to use your
response to assist in federal workforce reorganization efforts in conjunction with
employing agencies. See 88 Fed. Reg. 56058; 80 Fed. Reg. 72455 (listing routine
uses). Response to this email is voluntary. Although you must respond to take
advantage of the deferred resignation offer, there is no penalty for nonresponse.
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From: 0P Acting Director NI

Sent: Tue 2/4/2025 4:55:55 PM (UTC-05:00)

Subject: Time-Sensitive: Announcement of Voluntary Early Retirement Authority,
Additional Information on Deferred Resignation Program, and OPM’s Path
Forward

Attachment: Deferred Resignation Agreement - OPM.pdf

OPM Colleagues,

| am writing to follow up to my email from Friday, January 31, 2025, regarding the Deferred
Resignation Program, Voluntary Early Retirement Authority, and future restructuring plans.

Voluntary Early Retirement Authority

OPM has been given approval for VVoluntary Early Retirement Authority (VERA). This is an
opportunity for employees who meet VERA eligibility criteria and have opted into the Deferred
Resignation Program (DRP) by the February 6, 2025, deadline, to retire early. The VERA will
be available from February 6, 2025, to December 31, 2025. There are no restrictions on
positions for OPM's VERA, and all eligible employees are welcome to apply.

VERA is designed to allow agencies undergoing significant change such as restructuring,
downsizing, transfer of function, or reorganization to temporarily reduce the age and service
requirements, thereby making more employees eligible for retirement. It's important to note
that VERA is not necessary for employees who are already eligible for a voluntary immediate
retirement.

VERA Eligibility Requirements:
To qualify for VERA, employees must:

1. Be at least 50 years old with at least 20 years of creditable service or be of any age
with at least 25 years of creditable service.

2. Be serving in a position covered by the agency's VERA plan.

3. Separate by the end of the DRP/early-out period (in most cases, by September 30,
2025).

Effective Date of VERA:

Those who apply for retirement through VERA must do so during the early out period from
February 6, 2025, to September 30, 2025. However, if your VERA retirement eligibility date
falls after September 30, 2025, but is within the 2025 calendar year, the agency may extend
your deferred resignation period to the date of your VERA retirement eligibility.

To request the DRP and VERA, follow the instructions in the email for the DRP and indicate
your decision to separate by the current deadline to respond of February 6, 2025. State that
you meet the requirements for VERA and note the date you will be eligible for VERA. OPM, in
its government-wide capacity, will notify OPM's Office of the Chief Human Capital Officer
(OCHCO) of your acceptance of the DRP and a staff member from the OCHCO Workforce
Benefits & Flexibilities (WB&F) Division will contact you to begin the retirement application
procedures.
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The WB&F Division may be reached at OPMBenefits@opm.gov. For immediate support, you
can:

1. Visit the Decision-Making Resources SharePoint page for information on post-separation
benefits and FAQs about deferred resignation and recorded retirement seminars.

2. Attend the WB&F Division’s webinar on TSP distributions on February 6th, 1pm —
2:30pm (EST) to learn about TSP post service distribution options.

3. Use the Government Retirement Benefits platform for the retirement calculator and to
review your current benefits and total compensation.

4. Submit a request for an annuity estimate for retirement dates within the VERA period of
February 6, 2025 — December 31, 2025.

Deferred Resignation Program

On January 31, 2025, | provided information regarding the January 28, 2025, government-
wide email presenting a deferred resignation program to federal employees. On behalf of
OPM, | am reminding you that the offer is valid, lawful, and will be honored by OPM.

Many of you have had questions about the Deferred Resignation Offer- specifically, whether
OPM would sign a binding contract that embodies all the terms of the offer.

We are pleased to inform you that, attached, we have a form agreement that employees who
are eligible for the Deferred Resignation Program can use to memorialize their agreement
with OPM. Among other things, this agreement will provide binding assurance to employees
who accept the Deferred Resignation Offer that they will not be subject to any future RIFs, not
be expected to work, and that their pay will be protected even if there is a lapse in
appropriations once any lapse in appropriation ends.

As a reminder, the deferred resignation offer -- which allows eligible employees to keep their
government pay and benefits through September 30, 2025, without any expectation of
performing work—expires on February 6, 2025. While we of course value your government
service, we want to make sure that you have all the answers you need so you can
appropriately consider the Deferred Resignation Offer. We are happy to offer any guidance
you need on the Deferred Resignation Offer and answer any questions you may have.

As a reminder, Federal employees have until February 6, 2025, to express interest in the
deferred resignation program. If you would like to opt in, please follow the instructions outlined
here. Once you opt in, the Office of the Chief Human Capital Officer will follow up with you the
week of February 10, to execute the attached agreement.

Path Forward

As explained in the January 28, 2025, “Fork in the Road” email, the reformed federal
workforce will be built around Four Pillars: Return to Office, Performance Culture, More
Streamlined and Flexible Workforce, and Enhanced Standards of Conduct.

As an Agency, we are in the process of reviewing OPM's programs and required
responsibilities. OPM leadership is thoughtfully and carefully reviewing all programs to
determine ways to best set up OPM for success through restructurings, realignments, and
reduction in force. The There will be additional information coming regarding these next
steps in the days to come. However, | wanted to be as transparent as possible with you as
you make important decisions.
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| want to again thank you for your service to OPM and to our country.
Chuck Ezell
Acting Director

U.S. Office of Personnel Management

Attachment: Deferred Resignation Agreement
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Deferred Resignation Agreement

This agreement is between the U.S. Office of Personnel Management and the Employee
identified below.

WHEREAS, on or about January 28, 2025, OPM circulated a memorandum to all OPM
employees (Fork in the Road Memo) offering them a voluntary deferred resignation option. The
offer allows those employees who accept the offer by February 6, 2025 to retain all pay and
benefits and exempts them from all applicable in-person work requirements until September 30,
2025, or earlier if they choose to accelerate the resignation date for any reason (Deferred
Resignation Program); and

WHEREAS, OPM has received Employee’s voluntary request to be included in the
Deferred Resignation Program; and

WHEREAS, OPM accepts Employee’s request to be included in the Deferred
Resignation Program; and

WHEREAS, the parties wish to express the terms and conditions of the agreement
between the parties concerning Employee’s participation in the Deferred Resignation Program.

WHEREFORE, the parties hereto agree as follows:
1. Employee is accepted into the Deferred Resignation Program.

2. Employee agrees to continue working through February 28, 2025, in an effort to ensure a
smooth transition of Employee’s duties, responsibilities and work assignments to other staff.
Employee is exempt from all in-person work requirements. Employee agrees to turn in all
OPM equipment and property on or before February 28, 2025, as directed by Employee’s
supervisor.

3. Employee shall be placed on paid administrative leave no later than March 1, 2025.
Employee shall remain on paid administrative leave up through and including September 30,
2025, or such earlier date on which Employee may choose to resign or otherwise separate
from federal service (deferred resignation period). During the deferred resignation period,
OPM shall continue to pay Employee’s current salary and Employee shall continue to retain
and receive all benefits of Employee’s federal employment, including but not limited to TSP
contributions, health, dental, vision and/or any other similar benefits, with OPM making the
government’s contribution. Employee will continue to accrue annual and sick leave during
the deferred resignation period. Employee will receive retirement service credit during the
deferred resignation period, consistent with the retirement provisions applicable to the
Employee. If Employee becomes eligible for a within-grade increase during the deferred
resignation period, OPM shall process the within-grade increase and Employee shall receive
the associated salary increase.
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Employee shall not be expected to work during the deferred resignation period except in rare
circumstances as determined by OPM.

Employee agrees that Employee’s effective resignation date from OPM, and separation from
federal service, shall be September 30, 2025. Employee, however, may resign from the
federal service on any date prior to September 30, 2025. OPM shall not take steps to terminate
Employee’s employment with the federal service prior to September 30, 2025, except where
Employee is convicted of a felony crime that would render Employee ineligible for Federal
employment.

Employee will receive a lump sum payment of accrued annual leave in accordance with 5
CFR part 550 upon separation from service.

Nothing in this agreement prevents Employee from retiring from federal service at any time if
Employee is eligible to do so under the applicable provisions of CSRS or FERS. If Employee
is eligible and elects to retire before September 30, 2025, Employee’s retirement election
shall override any benefits that would be available to Employee under this agreement after the
effective date of Employee’s separation. Employee understands that Employee is responsible
for submitting a CSRS or FERS application.

Nothing in this agreement prevents Employee from retiring from federal service on or before
December 31, 2025, if Employee is eligible to do so under the Voluntary Early Retirement
Authority (VERA). If Employee is eligible and elects to retire under VERA, Employee’s
retirement election shall override any benefits that would be available to Employee under this
agreement after the effective date of Employee’s separation. Employee understands that
Employee is responsible for submitting a VERA application.

Employee may accept non-federal employment during the deferred resignation period
provided it does not violate the Standards of Ethical Conduct for Employees of the Executive
Branch at 5 CFR part 2635, or the supplemental Standards of Ethical Conduct for Employees
of the Office of Personnel Management at 5 CFR part 4501.

By signing this agreement, the parties acknowledge that they have entered the agreement
knowingly, voluntarily, and free from improper influence, coercion, or duress. Employee
understands that, except as provided in paragraph 14 applicable to Employees 40 years of age
or older, this agreement cannot be rescinded, except in the sole discretion of the Agency
Head, which shall not be subject to review at the Merit Systems Protection Board (MSPB),
Equal Employment Opportunity Commission (EEOC) or any other forum, and waives all
rights to challenge the resignation before the MSPB, EEOC, or any other forum.

. Employee acknowledges that OPM, in conjunction with other federal departments, agencies

and units, will immediately rely on the terms of this agreement in consolidating and
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14.

reassigning roles and otherwise taking steps to reform the agency workforce. Consequently,
Employee understands that this agreement is final and Employee’s decision to resign
effective September 30, 2025, unless Employee resigns or retires earlier as set forth above, is
final. OPM shall comply with all terms of this agreement even if Employee’s position is
eliminated or reassigned prior to September 30, 2025. Employee shall not be subject to
furlough, termination, reduction in force or layoff as a result of an OPM or federal
government reorganization or reduction in force. Employee agrees to cooperate with steps
taken by OPM (such as reassignment to a different component) to exempt Employee from
any reduction in force.

If there is a lapse in appropriations during the term of this agreement that requires Employee
to be placed on furlough status, Employee shall be placed on furlough status during the lapse.
Once the lapse is over, Employee shall be taken off furlough and shall receive back pay
consistent with the Government Employee Fair Treatment Act of 2019.

. Employee forever waives, and will not pursue through any judicial, administrative, or other

process, any action against OPM that is based on, arising from, or related to Employee’s
employment at OPM or the deferred resignation offer, including any and all claims that were
or could have been brought concerning said matters. This waiver includes all claims
Employee may have under the Age Discrimination in Employment Act. Employee
unconditionally releases OPM and its present and former employees, officers, agents,
representatives, and all persons acting by, through, or in concert with any of those
individuals, either in their official or individual capacities, from any and all liability based
on, arising from, or relating to the matters that Employee may have against them, including
any and all claims that were or could have been brought. Consistent with applicable law,
Employee similarly waives any claim that could be brought on Employee’s behalf by another
entity, including Employee’s labor union.

If 40 years of age or older, Employee understands that they are entitled to rights and benefits
under the Age Discrimination in Employment Act and Older Workers Benefit Protection Act
(OWBPA). The parties acknowledge that the Employee has preserved and/or executed the
following rights and responsibilities:

a. The Employee has reviewed the entire agreement and understands its provisions;

b. The Employee has not waived any age discrimination rights or claims that may arise
after the date this agreement is signed;

c. The Employee is advised to consult with an attorney prior to executing this
Agreement;

d. Federal law provides that the Employee may have 21 days from receipt of this
Agreement to review and consider this Agreement before signing it;

e. Federal law further provides that the Employee may revoke this Agreement within
seven days after signing and delivering the Agreement to the Agency; the Agreement
is not effective and enforceable until this seven-day revocation period has passed; and
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f. Having been informed of these rights and after an opportunity to consult with an
attorney, the Employee hereby waives these rights.

15. OPM agrees to waive any debt owed by Employee to OPM pursuant to a recruitment
incentive, student loan repayment, or other service agreement. OPM also agrees to waive
any remaining service requirements from taking paid parental leave.

16. Should Employee become subject to military orders during the deferred resignation period,
then any laws, rules, or other guidance applicable to the Employee as a servicemember that
are inconsistent with provisions of this agreement shall supersede the inconsistent terms of
this agreement.

17. In case any provision of this agreement shall be invalid, illegal, or unenforceable, the

validity, legality and enforceability of the remaining provisions shall not in any way be
affected or impaired thereby.

ON BEHALF OF OPM:

CHARLES EZELL
ACTING DIRECTOR
U.S. OFFICE OF PERSONNEL MANAGEMENT

EMPLOYEE NAME

3499 of 5898



UNITED STATES OFFICE OF PERSONNEL MANAGEMENT
Washington, DC 20413

I he Lhrector

MEMORANDUM
TO: Heads and Acting Heads of Departments and Agencies
FROM: Charles Ezell, Acting Director, U.S. Office of Personnel Management
Andrew Kloster, General Counsel, U.S. Office of Personnel Management
DATE: February 4, 2025
RE: Legality of Deferred Resignation Program

On Tuesday, January 28, 2025, the U.S. Office of Personnel Management (“OPM”) sent
an email to federal employes presenting a deferred resignation offer. It allows eligible employees
an eight-month transition period—through September 30, 2025—during which they will generally
not be expected to work and may look for another job. Eligible employees who accept the deferred
resignation offer will also be exempt from any reductions-in-force that are planned for the federal
workforce.!

In addition, an employee who resigns under this program will retain all pay and benefits
regardless of their daily workload and will be exempted from all applicable in-person work
requirements until September 30, 2025 (or earlier if the employee chooses to accelerate their
resignation for any reason). Employees may also be eligible for early retirement under the
Voluntary Early Retirement Authority (VERA). The offer is open between January 28, 2025, and
February 6, 2025.

The deferred resignation offer has generated considerable scrutiny and numerous questions
from interested employees. The program has also been subject to various legal critiques. This
memorandum explains why concerns regarding the program’s legality are misplaced and offers
clarifying guidance on certain aspects of the plan.

Is the Offer Legally Binding? The deferred resignation program offers employees who
opt into the program an exemption from any return-to-work requirements and full pay and benefits
regardless of workload, with the expectation that most employees will transition their duties and
be placed on administrative leave for the bulk of the deferred resignation period. Those assurances

! Frequently asked questions about the deferred resignation offer are found here: Frequently
Asked Questions.
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